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. - - 2-?
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Crosscutting issues relevant curriculum MBA 11 811
12-14
Crosscutting issues relevant curriculum BBA I
Introduction 15
5 20153000 Crosscutt?ng ?ssues relevant c@cu[um MBA | 16-20
Crosscutting issues relevant curriculum MBA 11 21-24
Crosscutting issues relevant curriculum BBA 11 25-28
Crosscutting issues relevant curriculum MBA | 29-33
3 2020-2021 Crosscutting issues relevant curriculum MBA 11 34-37
Crosscutting issues relevant curriculum BBA 11 38-41
Crosscutting issues relevant curriculum MBA 1 42-46
4 2021-2022 Crosscutting issues relevant curriculum MBA 11 47-50
Crosscutting issues relevant curriculum BBA 11 51-54
Crosscutting issues relevant curriculum MBA 1 55-59
5 2022-2023 Crosscutting issues relevant curriculum MBA 11 60-63
Crosscutting issues relevant curriculum BBA 11 64-67




1.3: Curriculum Enrichmemn

Introduction:
Institute use 1o implement syllabi time 1o time of BBA. BCA and MBA programs introduce by

Shivaji University Kolhapur. The syllabi

relevant to ethics, gender, human values.

discussed and evaluated by the

of the above programs covered Cross cutting issues

environment and sustainability and the said issues

faculty in their respective classes of the programs in last five

vears,
_— e R T T —
;: Cross Cutting Issues | Subject | Program
I—I.__IIEI_I'Iiu:.:‘. - _[h?un_lﬁiius Cand MBA | |
management
coneept, | MBA [I
Innovation and
Entrepreneurship
2. | Gender ] Enlréi}rem:urs_hi]ﬁ BBA 11 MBA 11
Development.
Innovation and |
Entrepreneurship. I
Fundamentals | |
- - q_ul‘@tmﬂncurship |_ = |
3. | Human Values Organizational MBA |
Behavior . ‘ 4‘
4. | Environment and sustainability | Environmental _| BBA Il .BCA 11 |
studies
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MBA -1 SEM-1
PAPER-1
PRINCIPLES AND PRACTICES OF MANAGEMENT
(Chiiee-Bave] Credit Syslem)

Make MO | Total Hours o Tosching 60| Ty - 40 | Proctical: 30

Svllabius Contents:

Ll 1o a) Theory | Introduction and  Evolution of Management: Deflnition-Scope ol | 10 Hour

maragement- Functions of monsgement-Managenul skills-Levels of
Monsgement-Roles of & munager, Functhonal sess of Managemen,
Classicsl Approach-Scientific Management Approach-Contribition of
F W Taylor, Henrs Fapol, Perer Dvocker, Max Weber Behavioral
Approach-Humps  Rolations  Appeach-Contingency,  Operational
Approuch, Masigement by Oblestives (MIN) - Definition, Meuning
and Significance, MIB0 process

b Practheal | Wisit any organbmtion ed audy the difleren fenstional aees of 5 Houss
Managernent Submiil o repon.

Uit 2 a) Theory | Planning and Ovganizing: Planning-nature, fypes, sieps in planning, | 10 Hours

process und lmbislon of planning Organizing-meuning, Process,
Orgonlzation  structure, Tyvpes  of  organieationsl  siructure,
Centralizution ond  Decemrafizntion, Departmentalization, Span of
mimmpemem.  Comcept of  Awmbhorlty, Hesponsibility  and
Accourtbifity, Dilegation

By Pvactical | Visit any arganization und study s orgastization strocture and 1 5 Himies
rreecham ism { Rodes, nesponmibilities, decisdon mkyving authority and

reporting system )

Utiill % ) Theory | Stalfing. Directing and Contralling: Staffing- concept, nesd, human | 100 Hours

resource plunming. recruitment and selecion. Directing- concepr, need
and principles of directing. Connlling - Steps In Control Process-
Need- 15 pes of conlrol Method- Technigues af Co

) Proctical | Visit any orgamization and study s ipes and lechmgues of conteol | S Houn | -

Uit 4: &) Theory Corporite Governance and Risines 10 Hours
Coppomnte Ciovernance - l.'n_rl.ﬁ. ﬁm iewd role of board of

Nute; Hutrvam case studies hused on the atove units should be discussed in the cluss.

direciors, sodiles and sekeholdess in corporole  govermance -
Charzetenstics of good corporals gosemanes, meamres 0 anprove
corpormie goverimnce. Benelits of eorporbe governunce.

Bininess Ethics - Definition and it relevance 10 Pusiness, Historicil

Wrmm Canmadhiarn Phillosopby

L]
) In 21" Century i and Opporturitics
b Proctical | &) Study unline, different MSC's w underitand their corporaie 5 Hinurs
gowermumoe.

B Mol senivia i besd sthicil proclices in bisdiess.

Heferenee Nonks

e

o,
1.

1.

14
I3
(s
IN
19

r 1]

Koty gnd Wethrich-Essentials of Manugement, MeClma-HI

haft Rbctiand 1. = Manaireiment — Thaimsdi,

Certe=Moden Manngement prentics hall

LM, Prosad-Pringiples of Manngenuent

R Srivistani-Principles of Mandgement

Pever Prucker- Essentials of mamigemen

Sigphen P Robbines-Maragement: Prenitioes Hall

slletleban S -Miadern Busdivess Alidinistration s Mensgement: §lisiove Mubilishing Hise
I 5 hundra- Management Concepl and Smncgics

Uras Giupes A-Business Manageriend in Indla, Vikas Publishing

Me Farland Dallion- Management Principles und Practices, Macmillin
Temy Georgy R- Prineiples of Manpgemen, (1] inons

Rashbing Stephen P. e Decanizo David- Fondomemials of Managenent
Karmi Arhor- Business Pollcy and Stategic Managemeni

Choudhari Suhir- The power of mx sigma

B Joels Toud Quallty

I 1" Babetjoe Eihics in Business and Minagement

ML K. Gandhe Trusiceship

Willlzm Shaw, Business Eihics

Manuel G, Velosgues Bisiness Eihics
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|
CHobalization trends mwd ¢hullengres,

Line <4

) Theory e Deselopment of Rural sector since globalization, Envitonment | 10
b) Practical for Foreign Trade and foreign investment. Exchange rate Hours
5 hours

movements and 11s ympact on economy.
o Indin’s competitiveness in e world economy and ease of

doing business In Indin

Relerence Books:
I. Pathak, Legal Aspects Of Business, Tata Megraw- Hill Publishing Company Limited, New

Delhi, 2010, Keith-davis & William Frederick, Business And Society, MegrawHill, Tokyo,
2. MM. Sulphey & Az-Har Basheer, LAWS FOR BUSINESS, Phi Learming Pvt. Ltd. Dethi,
2011
3. Maheswari & Maheswari, Mercantile Law, Himalaya Publishing House. Mumbai
4. Rudder dutt & Sundaram, Indian Economy, Vikas Publishing House, New Delhi.

Epiinumic Environment of Business by Veena Keshay Pailwar Publisher: PHI leamning Pvt. Ltd. New
Delhi.

Additional reading website URL

httpe/iwww icmrindia. orp/casestudies/Case Studies asp?ear=Economics
hitps:/Awww. focus-economics com/countries/india
https://www,indiastal. com/economy-data/8/stats aspx
https:Awww.scribd.com/doc/38327363/Business-Law-Contracts-Notes

httpe/faww mishithdesai. com/fileadminfuser _upload/pdfs/Research®%20Papers/Intellectual Property
Law_in_Indis.pdf

Suggested Journals:

1. The Indian economic journal - hittps:/journals sagepub.com/home/iej
hitp/indianjounalofeconomicsandresearch.cony

MBA -1 SEM-1
Organizational Behaviour
(Choice-Based Credit System)
PAPER-VI

Course Ouicomes:

ICO1  Relate with the historical growth, factors and model of Organizational
Behavior,

C0O2 Understand the determinants and various theories of personality
development.

CO3 Understand the concept of perception and the process.
IC04  Understand the concept of attitude and values. Elaborate the sources and  types of values.

COS5  Relate different thearies of motivation and Leadership with current situation
and know the roles and activities of leadership

CO6 Understand the various strategies for managing conflicts in organization .
ICO7  Understand the eoncept of organizational culture, organizational change and

Development.

Expected Skills Implementation (Through theory and Practical’s) :
Reading, Understanding, predicting individual behavior.
LI’rt:a:li«:tin,[._; behavior of individual in the group.

26

[

-
'--':-Jﬁh
— '\
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Muarks : 1K) Total Hours of Teaching: 60| * Theory: 4

10 Practical: 20

Svliabus Contens:
1

IIntroduction to OB ; Definition, Nature, : Evolution of Organizational
Behaviour  Approach Historical  perspective from Robert
Owen( 1825) 10 Elton Mayol1925), Disciplines contributing to OB -
Psychology, Sociology, Anthropology, Social Psychology, Economics
& political Science; Approaches to the study of OB -Human Resource
Approach, Contingency Approach, Productivity Approach, and System
Approach.

Init 1 8) Theory

liTHnurs

b) Practical | Identify the factors influencing individual desirable and undesirable
behavior (individual behavior is influenced by number of factors viz.
' working conditions, leadership, colleagues, social factors and the like)
. and present them before class for its validity.

5 Hours

Unit 2: a) Theory icro Perspectives of OB : Individual behaviour: Personal factors-
iographical characteristics & Leamed charcteristics, Environment
r & Organizational factors. Personality- concept, determinants o
nality Personality theories — Sigmund Freud, Erikson, Chri
rgyris, Types of Personality - Type A & type B
ing & Perception- meaning, nature & process. Leamning- meaning,
cories & principles; Attitude-concept, components of attitude,
ormation of attitude, Values- concept, t}-&_?_[g%m of
L ——

10 Hours

_———.

ues.
b) Practical TTndividual introspection to know personality traiis negative — positive,
study its consequences. Suggest remedinl measures to transform
negative traits to positive. Present the same belore class for its
validity.

5 Hours

Unit 3: a) Theory icro & Macro Dynamics of OB: Motivation-concept, types of motives,
ies of motivation A. H. Maslow, Herzberg, Elderfer, McClelland,
room, Theory Z ; Individual conflict &group interpersonal conflict,
flict resolution. Group - Definition, Importance, Types of groups.
tages of group formation, Group dynamics — factors affecting group
ynamics. Behavioural Problems in group communication process.
tress—Causes effect & coping strategy, Leadership styles — Autocratic,
ocratic, lassez-fair; theories of leadership- Behavioural-
erial Grid , Situational- Harsey Blanchard, Fiedler's LPC
ency theory , Contemporary issues in leadership- Transactional
transformational , Rales & activities of leadership

10 Hours

b) Practical | Visit an organization to know motivational technique so as to find out
its correlation with individual productivity. Discuss theoretical
motivational techniques with decision maker in respective unit for its
Possible consequences on individual behavior and productivity.

5 Hours

Unit 4: a) Theory | Macro Perspective of OB: Organizational Culture- meaning, impact of

organizational culture, Organizational Change- process, resistance 1o

change, how to overcome resistance to change, Organizational

lopment- OD techniques- sensitivity training, Survey feedback,
consultation, team building.

10 Holtrs

27
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b) lIl':l-\.'!'\- |

. AT — L7 — _1 - -
Visit an organization (o sty 1t vision, mission and objective (o

| § Hours

erystallize organizational culture. Study orgamzational des clopment

techniques implemented m the snme organization.

Reference Books

Lrgamzational behaviour - Fred Luthans; Orpanizationsl Behaviour - Stephen Robbins; Chrganizational
Bchaviour - K. Aswathappa (8™ revised edition),

Business, Psychology and Organizational Behaviour — Eugene McKenna,
Understanding Organizational behaviour - Udai Pareek,

Theories of Personality — Calvin Hall, Gardner Lindzey and John Campbell;
Personality and Motivation — A.H.Maslow.

Organizational Behaviour — Dr. C.B.Gupta

Organizational Behaviour A Strategic Approach — Hitt, Miller, Colella

(Choice Based Credit System)
MBA-I SEM-I (Internal)

Soft Skills Development
Paper- VI

Course outcomes | After the completion of the course, students will be able to:

I, understand the soft skills

2. Develop professional etiquettes and manners

3. Develop effective communication skills
Expected Skills 1. Decision making
Impartation 2. Effective presentations

3. Time and emotion management

4. Effective communication skills
Marks : 80 Total Hours of teaching:60 [ Theory: 40 | Practical:20
Syllabus Contents:
Unit 1: a)Theory | Basics of soft skills: 10 Hours

Introduction to soft skills, importance , understanding oneself,
innovative thinking, problem management, stress and emotional
management, leadership, team work

b)
Practical

* lce breaking activities
* Role play activities
» Team work activities

05 Hours

Unit 2: a)Theory

Critical thinking Skills
Introduction, Definition, importance of critical thinking, Critical
thinking process- identification, research, identifying biases,
inference, determining relevance, curiosity,

Critical thinking habits, How 10 improve critical thinking skills

10 Hours

b)
Practical

* (Critical thinking tests

* Critical thinking activities such as Jigsaw- developing
community and disseminating knowledge

« Videos on critical thinking skills followed by discussion on
it.

05 Hours

Unit 3: a)Theory

Effective Communication Skills
Introduction, understanding communication, the Communication
process, Types of communication, Barriers 1o effective

10 Hours

——

.‘l

T
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Course COudcomes

MEEA I SEML
Indian Ethios aod Managemeni
(€ Todee Baseid Crodin Sysiem )

I‘I et - 1

Students ol this course will dble 1o db:

understand soures of organizational ethical culture and different
behavior

Understand the way of righteousness in the Gita

Identify the features of Indian ethos

Analyze Principles of Management

Understand dynamics of ethics in management.

Expected Skills
Implementation
{Through theory
and Practical’s)

Philosophical approach
Recognizing and analyzing ethical issues
Understandings of Cultural Variation

Marks : 80

Total Hours of Teaching: 60 | Theory: 40 | Practical: 20

Syllabus Contents:

Unig*l: a) Theory

A) Introduction and Evolution of Management: Definition-Scope | 10 Hours

of management. Classical Approach-Scientific Management
Approach- Behavioral Approach-Human Relations Approach-

Contingency, Operational Approach,

B) Levels of Management: Different levels of Managemem and
skills required. Management by Objectives (MBQ) — Definition,
Meaning and Significance, MBO process.

b) Practical

Visit local organization and study different levels of management. 5 Hours

Unit 2: a) Theory

A) Planning and Organizing: Planning-nature, types and | 10 Hours

limitation of planning  Organizing-meaning, Process,
Organization structure, Types of organizational structure,

B) Staffing, Directing and Controlling: Staffing- concept, need
and importance. Directing- concept, need and principles of
directing. Controlling - Steps in Control Process-Need-Types af
control Method- Techniques of Controlling-Benefits.

b) Practical

Visit local organization and study Organization structure along with - | 5 Hours

duties and responsibility.

' _*.- Y 18
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it 3: 1) Theor | Al Indian Ethos:

. - 10 Hours |

T A — #

| “Meanmne, Features, Need, History, Relevance, Principles
Practiced by Indian Companies, Requisites, Elements, Raole of
Indian Ethos in Managerial Practices

B) Management Lessons from Religion Scriptures:
Management Lessons from Vedas, Management Lessons from
Mahabharita Management Lessons from Bible,
Management Lessons from Quran
ManagemenilLessons from Kautilla’sArthashastra
Indian Heritage in Business Management, Production and
Consumption.
Ethics v/s Ethos

b) Practical a. Study awareness of Indian Ethos in local Industries. S Hours
b. Study the success stories of Family business

Linit 4: a) Theory Business Ethics

10 Hours

A) Business Ethics ~ Definition and its relevance to Business,
orical Perspective of Ethics, Global perspectives on business
ethics. Approaches 1o managerial ethics.
B) Trusteeship Management-Gandhi and Philosophy of Wealth
Management.G.D. Birla and JR.D Tat policies and practices
of business Ethics

b) Practical a) Present seminar on best ethical practices in business. 5 Hours
b) Prepare a report on Infosys Foundation.

Note: Relevant case studies based on the above umits should be discussed in the class.

VRN S~

Reference Books:

Suggested Research Journal :

Koontz and Weihrich-Essentials of Management, McGraw-Hill

Peter Drucker- Essentials ofmanagement

Robbins Stephen P, and Decenzo David- Fundamentals ofManagement

Sherlekar S.A.-Modern Business Administration and Management; Himalaya PublishingHouse
L.M. Prasad-Principles ofManagement

R.M. Srivastara-Principles ofManagement

M. K. Gandhi, Trusteeship

Indian Ethos in Management :TusharAgarwal and NidhiChandorkar: Himalaya PublishingHouse
Business Ethics and Value System: H.C.Mrutunjaya; PHL Leaming.

Vikalp-1IM Ahamdabad
Visison-MDI,Gurgaon

MBA -1, SEM-1,
PAPER 11
Management Accounting
{Choice-Based Credil System)

19
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2. Entreprencurship Development; Dr S8 Khwoka: 8. Chund
Ihe Dyranues of Entreprencurial Developiment and Manfpement; Vasant Desai: HPH

4. Theories of Emrepreneurship; Vasant Desai, HIPHE

5. Munaging the Family Business Theéory and Prictice Thomas Zellweger, Professor of
Muanagement, Ulniversity of S1. Gallen, Switzerland

6. Firms within Families Edited by Jennifer E Jennings, Kimberly A. Eddleston, P. Devereaux
Jennings, Ravi Sarathy

7. Governance in Family Enterprises: Maximizing Economic and Emotional Success 2014 Edition
by A. Koeberle-Schmid , D. Kenyon-Rouvinez , E. Poza, INOGUCHI

Suggested Additional Readings: (if web source then provide url)

I. Family Business Review : sage publication

. ke W![]H prencur.com
3. Internet search: Look at the top 10 families in India today, what is the reason for their success

or failure? Consider family tree, businesses, and family members in FBs. What are the
« implications for vour family and business?
Suggested Research Journals :
“ 1. Journals of Family business management ISSN 2043:6238
2. Journals of Family Business Strategy ISSN: 1877-8585
Suggested Case Studies: Case: Ratan Tata and Cyrus Mistry, Narayan Murthy at Infosys ,Ambani
brothers

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -IV
ELECTIVE - IX- ENTREPRENEURSHIP DEVELOPMENT
PAPER- 1V ECONOMIC DEVELOPMENT AND ENTREPRENEURSHIP

Studonisnﬂhtsmmc\ﬂllhgnhi:lo .
I Tounderstand (he need and impi of Ec evelopment,
Course Outcomcs 2. To study the role of murcpmnmh:p in the context uf mmmﬁ:
development,
3. This course prepares participants for a future carcer as entrepreneurs.
Expected Skills Analyzing entreprencurial environment,
Impartation(Throu
gh theory and
Practical’s)
Marks : 100 Total Hours of Teaching : 60 | Theory : 40 | Practical : 20

Syllabus Contents
Economic Growth and Development: Common Characteristics of
Developing Countries « Perpetuation of Underdevelopment and Obstacles
to Economic Development
Unit 1: a) Problem of Poverty in India « Disguised Unemployment and Capital 10
5 Formation in Developing Countrics + Employment, Unemployment and "

Eheary Economic Growth —
Monetary Policy in Developing Countries « Raole of Fiscal Policy and
Taxation in Economic Development « Role of Fiscal Policy: Government
Borrowing for Financing Development.
Group discussion on the steps taken by the government to bring about
Economic Development in India.
b) Practical Group Discussion on steps taken by neighbouring countries like 5 Howrs

. Bangladesh for Economic Development of the nation
&7

_"R
-\.

Pag-g’é ‘ft




[Factors in econenic development

Fechnological Progress and Economic Ih:-.'u:lu'pmrm = = Huwman Kesowrce
Development: Education, Skill development and Eeonomic Growth =
Linit 2: a) Health and Nutrition

Theory Environment, Econonny and Econamie Development

« Population and Fconomic Development: Theory of Population Growth:
How it affects Economic Development, ¢. Poverty and Environment =

Demographic Transition in [ndia.

10
Haours

- i ‘Study the latest census survey and give your opinion on any of the above
b) Practical | & ors with reference to Ecopomic Development. 5 Hours

Entreprencurship:

a -Concept of entrepreneurship

-Role of entrepreneurship in economic development,

- Start up India, digital India, Make in India

Unit 3: a) B.-Factors influencing Entreprencurship development such as individual, 10

cory social-cultural, environmental etc. Hours

c C.link between innovation and entreprencurship. Thearies of

entrepreneurship- McClelland’s Theory of Need for achievement- Max

Weher’s Theory of social belief- Hagen's Theory of social change

Interview an entreprencur and understand his‘her motivations, and the
b Practical reasons for his/her declsion to be an entreprencur.
) RERct Case studies/ articles on successful entrepreneurs can be discussed in

cliss.

5 Hours

Scope, Problems and Prospects with respect to;

Unit 4: a) a. w%ﬁ 10
Theory b. Entreprencurship in and agricultural sector Hours

¢. Entreprencurship in Industry and service sector

b} Practical Field visit to an y of the above forms of enterprise and study in detail the
scope, problems and prospects of the unit. 5 Hours

WNote:

Reference Books:
I. H.L, Ahuja Development Economics S.Chand Publication.
2. Michel P. Todaro, Stephen C. Smith Economic Development Pearson Publication
3. Vasant Desai, Entrepreneurial Development Himalaya Publishing House.
4. Dr, S.S. Khanka Entrepreneurial Development S. Chand Fublication
5. Misra, Puri Indian Economy 27* Revised Edition Himalaya Publishing House

Suppested Additional Readings: (if web source then provide url)
. httpfishndheaneainflibnetac in/bitstream 106036401 6/1 271 apter%s 204
2. Institutional support for small-scale rural processing enterprises: the case of India.-.
http://www.fio.org/docrep/s8380¢/s8380e0d. htm .
3. hutp:/iwww.ifciventure.com/
4, Iﬂtg:fﬂdb,gﬂ,'@g:ntme-mlgiml-fg]dﬂ
5. hnp/sfacindin.comVCA_Scheme.aspx

Suggested Research Journals
1. SEDME Joumals, ni-msme. Hyderabad

2. The Journals of Entreprencurship- Sage Journals

=

| Sugested Case Studies: Imp:!hw.n[msmﬁ.ﬂgjmwupluadﬂuﬂdm'mﬂﬂﬂnudy—ls 1035.pdT
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Note;

praciices they hove for winpinge customer Loyaliy I
— s = . —_— '

Case study methodology recommended for teaching core concepls

of CRM including “success” & *filures” of CRM in Indin & abrosd, |

Reference Bools:
I V. Kumar, Wemer Reinartz, Customer Relationship Management: Concept, Strategy and
e Springer, 2018
2. Valarie A Zeitaml, Services Marketing, 4/¢, Tata McGraw Hill 2012

Toals

Sugpested Additional Readings: (if web source then provide url)
I.  Ongin of CRM/ Relationship marketing.
2. Why study CRM ?
3. “Zero customer defection "is a myth.

Suggested Research Journal :
1. Indian Journal of Marketing
2. JJourmal of Murketing Research.

Suggested Case Studies; Mahindra and Mahindra, Ford Motars, Hindustan Petroleum

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -IV
PAPER-XXV
INNOVATION AND ENTREPRENEURSHIP

Course Outcomes 2. Ewvaluate the profile of successful entrepreneur

3. Analyze entreprencurial opportunities

1. Understand the concept of entreprencurship and related theories

Expected Skills I. Entrepreneurial Skills
Impartation(Through 2. Leadership Skills

theory and 3. Organizational Skills

Practical’s)

Marks : 100 Total Hours of Teaching : 60 | Theory : 40 | Practical : 20

Syllabus Contents

A, Innovation- Meaning, Characteristics, Purpose/ goals of
innovation, Sources of innovation, Types of innovation.

B. Theories of Innovation- Peter Drucker, Schumpeter, X-

. Efficiency Theory.

Usit1:8) Theory | o Creative Thinking, Barriers to creativity, Techniques for
improving creativity process.

D. Entrepreneurial Profile: Sanjeev Bikhchandani
{Naukri.com}.

10
Hours

Exercise on idea generation using brain storming exercise within
b) Practical | the class room.
Problem Solving exercise using Why- Why Analysis.

S Hours

A. Entreprencurship- Concept of entreprencurship, Evolution of
the concept, characteristics of successful entrepreneur.

B. Theories of entrepreneurship- McClelland’s Theory of Need

Unit 2: a) Theory for achievement- Max Weber's Theary of social belief
Hagen's Theary of social change

C. Link between Entreprencurship and economic development

D. Entrepreneurial Profile: Narayan Murthy (Infosys)

10
Hours

b) Practical | Visit local enterprising unit

S Hours

53
e
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Guest Lecture of @ Suceesshul 1.'::1|-.'|IJCHJ.'LJ

1 A Growth of entreprencurship in Tadia- Pre
Posi-independence growth pattern

B. Factors Affecting Entreprepeurship  Growth- Eeonomic

- factors. hon- economic factor Governmen! Actions 10

Unit 3: a) Theary . Ethies and Entrepreneurship: Concept of Business Ethics, | Hours

%nmc of business ethics, Causes and issues of unethical

behaviour ==

0. Entreprencurial Profile- Hanmant Galkwad (BVG)

— |
Independence and
P

Audio- Visual session on cminent entreprenéurs in  pre
b) Practical | oo ienendence era like G D Birla, Jamsetji Tata S-Hours

A. Intrapreneur- concepl, imporiance, intreprencurial — culture
Case study of Shivkumar, ITC e-choupal, SundarPichai

(Google)

N B. Women Enire :Concept, Functions and  Problems;

- Case smdy  of  KiranMujamdar  Shaw  (Biocon),
Vandanaluthara (VLCC) 10

Unit 4: ) Theory [ ot Entreprencurship: Meaning, Need and  Problems; | Hours
Case study ofMansukhbhaiPrajapati (Matti Coel), Varghese
Kurien (AMUL).

D. Social Entrepreneurship: Meaning, Difference between
Business and social Entrepreneurship, Case Study of Dr.
Yunus Khan (Grameen Bank), Elu Bhatt (SEWA).

Library Exercise and book reading session on books like Business
b) Practical | Maharajus Stay hungry and Stay foolish, Connecting dots, Leading 5 Hours

Women.
Note: Profile of successfil entreprencurs can be studied using online
muaterial,
Reference Books:
|. Essentials of Entrepreneurship and Small Business Management; Thomas W. Zimmerer,
Norman Scarborough; PHI

2. Entreprencurship- New Venture Creation; David H. Holt; PHI
3. Entrepreneurship Development; Dr. S, S. Khanka; S. Chand

4. The Dynamics of Entreprencurial Development and Management; Vasant Desai; HPH
5. Entreprencurship; R.V. Badi and N. V. Badi; Vrinda Publications

6. Theories of Entreprencurship; Vasant Desai; HPH

Suggested Additional Readings: (if web source then provide url)
1. Business Legends; GeetaParimal
2. Stay Hungry Stay Foolish

3. WWW,

Sugpested Research Journal :

1. Entrepreneur
2 Journal of Entreprencurship and innovation in emerging economics

3. Journal of business venturing

Suggested Case Studies: Amazon.com, Lijjat Papa, Me-Donald in India, Barclay

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -1V
PAPER-XXVI
STARTUPS AND NEW VENTURE

54
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B.RA Part 1 Semester 111

Fundamentals of Ent reprencurship
CC -BI

Teaching Hours: 60 Credit points: 4

Total Marks: 100 Theory Marks: 50 Internal Marks: 50

Objective

To make students familiar about the entrepreneurship development and small
business management.

-

o
Course
oulcames

1.
2.

Have a fair idea about aspects of entreprencurship development
Understand the role of entrepreneurs, and the importance of
entreprencurship with the challenges and opportunities.

. Get acquainted with different theories of entrepreneurship

Understand the concept and role of woman entrepreneurs

3
4.
5

- _Understand the concept of rural and social entreprencurship

Syllabus contents

Unit =1

Entreprencurship

Meaning & concept, characteristics of entreprencurship, role of
entrepreneurship in economic  development,  Difference
between entreprencur and intrapreneur, Type of
entreprencurship, factors affecting entreprencur growth

15Hrs

Unit—11

Thearies of Entreprencurship

Schumpeter's theory of innovation, McCelland's theory of
achievement, Max Weber’s theory of social change, Hagen's
theary of status withdrawal, Entrepreneurial Supply theory —
John Kunkle

15Hrs

Unit =111

Woman Entreprencurshi

oncept of woman en urship, Functions & problems of
woman entrepreneur, remedial measures, success story of any
wWomen entreprencurs.

15Hrs

Unit -1V

Rural, Social, Digital and Technological Entrepreneurship
Concept and Meaning of rural entrepreneurship, Need of rural
entreprencurship, problems of rural entrepreneurship, Meaning
and concept of social entreprencurship, Difference between
Business entreprencur and social entreprencur, Case — The
Grameen Bank, Success story of Mansukhbhai Prajapati —
Mitticoal. . '
Digital and Technological Entrepreneurship — Introduction,

concepl, scope, practical examples. _ )
Start-Ups and eco system. Introduction to Unicomn.

15Hrs

Reference Books:
Vasant Desai, Entrepreneurship Development, Himalaya Publishing House

L
2.
3

4.

§.8.Khanka, Entreprencurship Development, S.Chand Publication

Prasanna Chandm, Project Prepration, appraisal, implementation, Tata

MeGraw Hill
Gordon and Natrajan, Entrepreneurship Development

A=
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Shivaji University, Kalhapur '
Syllabus of Environmental Studies
as a Caompulsory Paper for all Undergraduate Courses
2019-20

Unit 1. Nature of Environmental Studies : (3 lectures)
Definition, scope and imponance.
Multidisciplinary nature of environmental studies
Need for public awareness.
Concept of sustainability. Sustainable development and it's goals with Indian context.

. Unit 3. Ecosystems (9 lectures)
{ . Concept of an ecosystem.
(7 " Structure and function of an ecosystem.

Producers, consumers and decomposers.
Energy flow in the ecosystem,

Ecological succession.

Food chains, food webs and ccological pyramids.

Introduction, types, characteristics features, structure and function of the following
ecosystem :-

a) Forest ecosystem, b) Grassland ecosystem, ¢) Desert ecosystem,

d)Aquatic ecosystems (ponds, streams, lakes, rivers, oceans, estuaries)

Degradation of the ccosystems and it's impacts.

Unit 3. Natural Resources and Associated Problems (8 lectures)

a) Forest resources: Use and over-exploitation, deforestation, dams and their effects

~ on forests and tribal people. '
b) Water resources: Use and over-utilization of surface and ground water, foods,
drought, conflicts over water, dams-benefits and problems,
€) Mineral resources: Usage and exploitation. Environmental effects of extracting and
/ using mineral resources.

d) Food resources: World food problem, changes caused by agriculture ,effect of
modern agriculture, fertilizer-pesticide problems.

¢) Energy resources: Growing energy needs, renewable and non- renewable energy
resources, use of alternate energy sources, Solar energy , Biomass energy, Nuclear’
energy,

f) Land resources: Land as a resource, land degradation, man induced landslides, soil
erosion and desertification. Consumerism wecological foot prints, carbon foat prints,
carbon credits.

Role of an individuals in conservation of natural resources. Equitable use of
resources for sustainable lifestyles.

Ik

3T S
" Page 13 0f 67



3
Linit 4. Bindiversity and its conserviation : ' (8 lectures)
Introduction- Definition: genetic, species and ecosystem diversity
Big-geographical classification ol India.
Value of biodiversity: consumptive use, productive use, social, ethical, aesthetic and
option vilues.
India as a mega- diversity nation.
Western Ghat as a biodiversity region. Hot-spots of biodiversity,
Threats to biodiversity: habitat loss, poaching of wildlife, man- wildlife conflicts,
Endangered and endemic species of India, Conservation of biodiversity: In-situ and Ex-
sity conservation of biodiversity. Convention on Biological Diversity,
(8 lectures)

Uniy 5. Environmental Pollution :
* Definition: Causes, effects and control measures oft Air pollution,
= Water pollution, Soil pollution, Marine pollution, Noise pollution, Thermal pollution,

Nuclear hazards,
Global warming, acid rain, ozone layer depletion, nuclear accidents and holocaust.

Solid waste Management: Causes, effects and control measures of urban and industrial

wastes. Solid waste management control rules.
Role of an individual in prevention of pollution.

o @

Unil 6. Social Issues and the Enviropment : (9 lectures)
Human population growth, impact on environment. Human Health and welfare.
Environmental ethics: Role of Indian religious traditions and culture in conservation of
the environment, :

Environmental movements- Chipko Movement, Appiko Movement, Silent Valley.

Resettlement and rehabilitation of people; its problems and concerns.

Water conservation, rain water harvesting, watershed management. water conservation

by Dr.Rajendra Singh, Anna Hazare etc.

Disaster management: floods, carthquake, cyclone, tsunami and landslides. i
Ly

Wasteland reclamation.
Environmental communication and public awareness, case studies.

Unit 7. Environmental Protection- Policies and practises (5 lectures)

Environmental Protection Act.

Air (Prevention and Control of Pollution) Act.
Water (Prevention and control of Pollution) Act
Wildlife Protection Act

Forest Conservation Act
National and International conventions and agreements on environment.

Page 14 of 67



Deseription

of Courses  addressing  'rofessional  othies,

Environment and Sustainability

Gender, Human  Values,

Issues addressed

Sr | Course Deseription Subject
. Tl "MBA | Sem-] Indian Ethos and Management R
. 5 Business Ethics
= Concept -
5 .
«) B MBA 1Sem] Organizational Behaviour Values
4 MBA Il Sem IV Entrepreneurship Development | Women Entreprencurship
4 MBA Il Sem IV Innovation and Ethics and
Entrepreneurship Entrepreneurship
5 | BBA Il Semester Il | Fundamentals of Women Entre urshi
Entrepreneurship preneursiip
8 BBAII, BCA I Environmental Studies Env:{unn?e'ma]
sustainability

Page 15 of 67
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Linit 4. CHohalization tends and chillionges,
a) Theory o Development of Rural sector since globalization, Environment
b) Practical for Foreign Trade and foreign investment. Exchange mate
movements and 11s ympact on economy.
o Indin’s comipetitiveness in the wotld economy and ease of

doing business in India.

11
Hours
5 hours

Relerence Books:
I. Pathak, Legal Aspects Of Business, Tata Mcgraw- Hill Publishing Company Limited, New

Delhi, 2010, Keith-davis & William Frederick, Business And Society, McgrawHill, Tokyo.
2. M.M. Sulphey & Az-Har Basheer. LAWS FOR BUSINESS, Phi Learmning Pvt. Ltd. Delhi,
2011
3. Maheswari & Maheswarl, Mercantile Law, Himalaya Publishing House. Mumbai
4. Rudder dutt & Sundaram, Indian Economy, Vikas Publishing House, New Delhi.
E,_cﬁ:mmic Environment of Business by Veena Keshav Pailwar Publisher: PHI leaming Pvt. Ltd. New
Delhi.

Additional reading website URL

https//www iemrindia org/casestudies/Case_Studies.asp?car=Economics
hittps - wwaw, fncusp@nnmlrs.cnm.fcmnmeshndl
Mips www. com/ ~datn/B/stats, aspx

https:/fwww, scnbd_mnﬂdn-cﬂE]’T]ﬁ]!ﬂumncss-Law—Cnmmm Nulns
httpz//www.nishithdesai.com/filead ntellectual Pr
Law_in_India pdf
Supgested Journals:
1. The Indian economic journal - https://journals sagepub.com/Mhomefie

hitpJfindianjournalofeconomicsandresearch.cony/

MBA -1 SEM-1
Organizational Behaviour
{Choice-Based Credit System)
PAPER-VI

Course Qutcomes:

CO1  Relate with the historical growth, factors and model of Organizational
Behavior.

CO2  Understand the determinants and various theories of personality
development.

CO3  Understand the concept of perception and the process.
CO4 Understand the concept of attitude and values. Elaborate the sources and  types of values.

COS5  Relate different theories of motivation and Leadership with current situation
and know the roles and activities of leadership

CO6 Understand the various strategies for managing conflicts in organization .
CO7  Understand the concept of organizational culture, organizational change and
Development.

Expected Skills Implementation (Through theory and Practical’s) :
Reading, Understanding, predicting individual behavior.
Predicting behavior of individual in the group.

| .1-""
g, TN
..1 -.
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."u'lE;:—. : 100 I 'ln::EI fours of Tea Fl'h-:'_hli

* Theory: 40 | Practical: 20

Svllahus Cortenis:

Unit 1: a3 Theory

Introduction 10 OB : Definition, Natre, @ Evolution of Organizational
Pehaviour  Approach Historical  perspective from Robery
Owen(1825) 10 Elton Mayo( 1925), Disciplines contributing to OB

Psychology, Sociology, Anthropology, Social Psychalogy, Economics
& political Science; Approaches to the study of OB -Human Resourcs
Approach, Contingency Approach, Productivity Approach, and System
A pproach.

10 Hours

b) Practical

Identify the factors influencing individual desirable and undesirable
behavior (individual behavior is influenced by number of factors viz.
waorking conditions, leadership, colleagues, social factors and the like)
and present them before class for its validity.

5 Hours

Unit 2: a) Theory

Micro Perspectives of OB : Individual behaviour: Personal factorsd
Biographical characteristics & Leamed characteristics, Environm
factor & Orpanizational factors. Personality- concept, determinants
rsonality Personality theories — Sigmund Freud, Erikson, i
A rgyris, Types of Personality — Type A & type B
Learning & Perception- meaning, nature & process. Leaming- meaning,
theories & principles; Attitude-concept, components of attitude,
ormation of attitude, Values- concept, ty%m of
e —

10 Hours

——

b) Practical

lues,
'*mlﬁviﬂunl introspection 1o know personality traits negative — positive,

study its consequences. Suggest remedial measures to transform
negative traits to positive. Present the same before class for its
validity.

5 Hours

Unit 3: a) Theory

icro & Macro Dynamics of OB: Motivation-concept, types of motives,
ies of motivation A. H, Maslow, Herzberg, Elderfer, McClelland,
room, Theory Z ; Individual conflict &group interpersonal conflict,
flict resolution. Group - Definition, Importance, Types of groups.
tages of group formation. Group dynamics — factors affecting group
ynamics. Behavioural Problems in group communication process.
tress-Causes effect & coping strategy, Leadership styles — Autocratic,
mocratic, lassez-fair; theories of leadership- Behavioural-

ial Grid , Situational- Harsey Blanchard, Fiedler's LPC
tingency theory , Contemporary issues in leadership- Transactional
transformational , Roles & activities of leadership

10 Hours

b) Practical

Visit an organization to know motivational technique so as to find out
its comelation with individual productivity. Discuss theoretical
motivational techniques with decision maker in respective unit for its
Possible consequences on individual behavior and productivity.

5 Hours

Unit 4: a) Theory

Macro Perspective of OB: Organizational Culture- meaning, impact of
prganizational culture, Organizational Change- process, resistance to
kchange, how to overcome resistance 1o change. Organizational
Development- OD techniques- sensitivity training, Survey feedback,
process consultation, team building.

10 Hours

27
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b) Practiial

Relerence Boaks:

——r . = bt ke . - T & —
Visit an organization to study its vision, mission and objective to 5 Hours
crystallive organizational culture. Study organizational development
techniques implemented in the same organization.

Drganizational behaviour - Fred Luthans; Orpamizational Behaviour - Stephen Robbins: Ohrganizationn)
Behaviour - K. Aswiithappa I'EH' revised edition);

Business, Psychology and Organizational Behaviour - Eugene MeKenna

Understunding Organizational behaviour - Udai Pareek,

Theories of Personality — Calvin Hall, Gardner Lindzey and John Campbell;

Personality and Motivation — A.H.Maslow.

Organizational Behaviour - Dr. C.B.Gupta

Orpanizational Behaviour A Strategic Approach — Hitt, Miller, Colella

-

(Choice Based Credit System)
MBA-1 SEM-I (Internal)

Soft Skills Development
Paper- V11
Course outcomes | After the completion of the course, students will be able to:
|, understand the soff skills
2. Develop professional etiquettes and manners
3. Develop effective communication skills
Expected Skills 1. Decision making
Impartation 2. Effective presentations
3. Time and emotion management
4. Effective communication skills
Marks : 80 Total Hours of teaching:60 | Theory: 40 | Practical:20
Syllabus Contents:
Unit 1: a)Theory | Basics of soft skills: 10 Hours
Introduction to soft skills, importance , understanding oneself,
innovative thinking, problem management, stress and emotional
management, leadership, team work
b) e Ice breaking activities 05 Hours
Practical « Role play activities
» Team work activities
Unit 2: a)Theory | Critical thinking Skills 10 Hours
Introduction, Definition, importance of critical thinking, Critical
thinking process- identification, research, identifying biases,
inference, determining relevance, curiosity,
Critical thinking habits, How 1o improve critical thinking skills
b) ¢ Critical thinking tests 05 Hours
Practical * Critical thinking activities such as Jigsaw- developing

community and disseminating knowledge
¢ Videos on critical thinking skills followed by discussion on
it.

Unit 3: a)Theory

Effective Communlication Skills 10 Hours
Introduction, understanding communication, the Communication i
process, Types of communication, Barriers 1o eflective

—
g
b
L™
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MUHA ] SEM-D
Piiddiaon Dotbios and Management
(Chojev-Based Cpradil Svstem)
Faper - |

Course Duicomes

Students of this course will able 1o dh:

» understand sources of organizational ethical culture and differem

behavior

Understand the way of rightéousness in the Gita
Identify the features of Indian ethos

Analyiee Principles of Management

Uindersiand dynamics of ethics in management.

Expected Skills
Implementation
{Through theory
and Practical’s)

Philosaphical approach
» Recognizing and analyzing ethical issues
o Understandings of Cultural Varjiation

-

Marks - 80

Total Hours of Teaching: 60 | Theory: 40 | Practical: 20

Syllabus Conftents:

Unig*l : a) Theory

A) Introduction and Evolution of Management: Definition-Scope
of management. Classical Approach-Scientific Management
Approach- Behavioral Approach-Human Relations Approach-
Contingency, Operational Approach,

B) Levels of Management: Different levels of Management and
skills required. Management by Objectives (MBO) — Definition,
Meaning and Significance, MBO process.

10 Hours

b) Practical

Visit local organization and study different levels of management.

5 Hours

Unit 2; a) Theory

A) Planning and Organizing: Planning-nature, types and
limitation of planning Organizing-meaning, Process,
Organization structure, Types of organizational structure,

B) Staffing, Directing and Controlling: Siaffing- concept, need
and importance. Directing- concept, need and principles of
directing. Controlling - Steps in Control Process-Need-Types of
control Method- Technigues of Controlling-Benefiis.

10 Hours

b) Practical

Visit local organization and study Organization structure along with
duties and responsibility.

<| 5 Hours

Page 19 of 67
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Linn 3

2] Theory

' A Indian Ethos:

Indinn Ethos in Managerial Practices.

Mahabharata. Management Lessons from Bible,
Management Lessons from Quran
ManagementlLessons from Kautilla’sArnhashastra

Consumption.
Ethics v/s Ethos

Meanimg, Features, Need, History, Relevance. Principles
Practiced by Indian Companies, Requisiles, Elements, Role ol

B) Management Lessons rom Religion Seriptures:
Management Lessons from Vedas. Management Lessons from|

Indian Heritage in Business Management, Production and

10 Hours

—

b) Practical

e —
a. Study awareness of Indian Ethos in local Industries.
b. Study the success stories of Family business

5 Hours

Unit 4: a) Theory

Business Ethics

A) Business Ethics — Definition and its relevance to Business,
TTistarical Perspective of Ethics, Global perspectives on business
ethics. Approaches 1o managerial ethics.
B) Trusteeship Management-Gandhi and Philosophy of Wealth
Management.G.D. Birla and JR.D Tata policies and practices

of business Ethics

10 Hours

) Practical

a) Present seminar on best ethical practices in business,
b) Prepare a report on Infosys Foundation.

5 Hours

Note: Relevant case studies based on the above units should be discussed in the class.

=l - R P

Reference Books:
Koontz and Weihrich-Essentials of Management, McGraw-Hill
Peter Drucker- Essentials ofmanagement

Robbins Stephen P. and Decenzo David- Fundamentals o
Sherlekar S.A.-Modern Business Administration and Manngement; Himalaya PublishingHouse
L..M. Prasad-Principles ofManagement
R.M. Srivastara-Principles ofManagement
M. K. Gandhi, Trusteeship

Indian Ethos in Management : TusharAgarwal and NidhiChandorkar: Himalaya PublishingHouse
Business Ethics and Value System: H.C.Mrutunjaya; PHL Leaming.

Suggested Research Journal :

« Vikalp-1IM Ahamdabad
Visison-MDI,Gurgnon

MHI‘ "lg SEM'L
PAPER 11
Management Accounting
(Choice-Based Credil System)

Page 20 of 67
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of Eatreprencurial Developmaenn and Manfgement: Vasan Desai: HIPH

The Dymanmcs

4. Theones of Enrepreneurship:; Vasam Dewi; HIY

3. Muanaging the Fumily Business Theory and Practice Thomas Zellweger, Professor of
Muanagement, University of St, Guallen, Switzerland

6. Firms within Families Edited by Jennifer E. Jennings, Kimberly A. Eddleston, P. Devereaux
Jennings, Ravi Sarathy
7. Governance in Family Enterprises: Maximizing Economic and Emotional Success 2014 Edition
by A. Koeberle-Schmid , D. Kenyon-Rouvinez , E. Poza, INOGUCHI
Suggested Additional Readings: (if web source then provide url)
1. Family Business Review : sage publication

2 www_enlrpreneur.com
3. Internet search: Look at the top 10 families in India today, what is the reason for their success

or filure? Consider family tree, businesses, and family members in FBs. What are the
«  implications for your family and business?
Suggested Research Journals :
1. Journals of Family business management ISSN 2043:6238
1 Journals of Family Business Strategy ISSN: |877-8585
Suggested Case Studies: Case: Ratan Tata and Cyrus Mistry, Narayan Murthy at Infosys ,Ambani
brothers

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -1V
ELECTIVE - IX- ENTREPRENEURSHIP DEVELOPMENT
PAPER- 1Y ECONOMIC DEVELOPMENT AND ENTREPRENEURSHIP

Students of this course will be able to: -
1. Tounderstand e need and imporince of Econioric development,
Course Outcomes 2. To study the role of entreprencurship in the context of economic
development. '
3. This course prepares participants for a future career as entrepreneurs.
Expected Skills Analyzing entrepreneurial environment,
Impartation(Throu
gh theory and
Practical's)
Marks : 100 Tatal Hours of Teaching : 60 | Theory : 40 | Practical : 20
Syllabus Contents

Economic Growth and Development: Common Characteristics of
Developing Countries « Perpetuation of Underdevelopment and Obstacles
1o Economic Development
Unit 1 a) Problem of Poverty in India « Disguised Unemployment and Capital 10
y Formation in Developing Countries « Employment, Unemployment and
Theary Economic Growth o Hours
Monetary Policy in Developing Countries * Role of Fiscal Policy and
Taxation in Economic Development » Role of Fiscal Policy: Government
Borrowing for Fimncing Development.
(Group discussion on the steps taken by the government fo bring about
Economic Development in India.
#) Practical Group Discussion on steps taken by neighbouring countries like S
Bangladesh for Economic Development of the nation
87

o
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Factins tn ecommic developmient F

Fechnological Progress and Economic Development » » Human Resource
Development: Fducation, Skill development and Eeonomic Growth =
Linit 21 a1) Health and Nutrition 10
Environment. Economy and Feonomic Development Huours
« Populution and Economic Development: Theory of Population Growth:
How it affects Economic Development, ¢, Poverty and Environment

Demographic Transition in India.

Theory

b} Practical 5tufiﬁh= latest census survey and give your opinion on any of the above 5 Ho
) Practical | 61005 with reference to Ecopomic Development. -

Entreprencurship:

a -Caoticept of entrepreneurship

-Role of entrepreneurship in economic development,

. - Start up India, digital Indin. Make in India

Unit 3: u) B.-Factors influencing Entreprencurship development such as individual, 10
ry social-cultural, environmental etc. Hours

C.-link between innovation and entrepreneurship. Thearies of

entreprencurship- McClelland's Theory of Need for achicvement- Max

Weber’s Theary of social belief- Hagen's Theory of social change

Interview an entreprencur and understand his/ her motivations, and the
reasons for his'her decision to be an entreprencur.

b) Practical | - .. ctudies/ anticles on successful entreprencurs can be discussed in ¥ Howrs
cluss.

Scope, Problems and Prospects with respect to:

Unit 4: a) a. m_gg%w{ﬂg 10
Theory b. Entrepreneurship in Rural and agricultural sector Hours

c. Entreprencurship in Industry and service sector

b) Practical | Field visit to an y of the above forms of enterprise and study in detail the
scope, problems and prospects of the unit. 5 Hours

Note:

Reference Boaks:
1. H.L, Ahija Development Economics S.Chand Publication.
2. Michel P. Todaro, Stephen C. Smith Economic Development Pearson -Publication
3. Vasant Desai, Entreprencurial Development Himalaya Publishing House.
4. Dr, S.S. Khanka Entrepreneurial Development S. Chand Publication
5. Misra, Puri Indian Economy 27" Revised Edition Himalaya Publishing House

Suggested Additional Readings: (if web source then provide url)

v 21

1. ip:fehodheanpainfibnetacin/hitstream/ 10603/ 6401 6 th o 2014, pd

2. Institutional su for small-scale rural processing enterprises: the case of India.-_
hitp/ Jarp/d Ble/s838 -

3. hitp:/iwww.ifciventure.com’

4. hitp:/Adb.gov.in/venture-capital-funds/

5. hupd/sfacindia.com/VCA_Scheme.aspx

Suggested Research Journals
1. SEDME Jbtrmals;fi-msme. Hyderabad
2. The Journals of Entreprencurship- Sage Journals

Suggested Case Studies: hitp://www.nimsme.org/ranzo/uploads/articles/case% 20study-25_1035.pdf
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practicss they have for winning customer Lovalty

b 4
Motes Case study methodolopy recommended for teaching core concepls

of CRM including ‘success’ & ‘failures” of CRM in India & abroad |

Reference Books:
1. V. Kumar. Werner Reinanz Customer Relationship Management: Concept, Stategy and Tools
3/e Springer, 2018

2. Valarie A Zeitaml, Services Marketing, 4/e, Tata MeGraw Hill 2012

Suggested Additional Readings: (if web source then provide url)
1.  Origin of CRM/ Relutionship marketing.
2. Why study CRM ?
3. *Zero customer defection 'is a myth.

Suggested Research Journal :
I. Indian Journal of Marketing
2. Jourmal of Marketing Research.

| Suggested Case Studies: Mahindra and Mahindra, Ford Motors, Hindustan Petroleum

CHOICE-BASED CREDIT SYSTEM
MBA -1 SEMESTER -1V
PAPER-XXV
INNOVATION AND ENTREPRENEURSHIP

1. Understand the concept of entreprencurship and related theories
Course Outcomes 2. Evaluate the profile of successful entrepreneur
3. Amalyze entreprencurial opportunitics

Expected SKills 1. Entreprencurial Skills
Impartation(Through 2. Leadership Skills
theory and 3. Organizational Skills
Practical’s)
Marks : 100 Total Hours of Teaching : 60 | Theory : 40 | Practical : 20
Syllabus Contents

A. Innovation- Meaning, Characteristics, Purpose’ goals of
innovation, Sources of innovation, Types of innovation.
B. Theories of Innovation- Peter Drucker, Schumpeter, X-

) Efficiency Theory. 10
Unilt 1::3) Theory C. Creative Thinking, Barriers to creativity, Techniques for Hours
improving creativity process,
D. Entreprencurial Profile: Sanjeey Bikhehandani
(Naukri.com).
Exercise on idea generation using brain storming exercise within
b) Practical | the class room. 5 Hours

Problem Solving exercise using Why- Why Analysis.

A. Entreprencurship- Concept of entreprencurship, Evolution of
the concept, characteristics of successful entreprencur.

B. Theories of entrepreneurship- MeClelland’s Theory of Need 10

Unit 2: a) Theory for achievement- Max Weber's Theary of social belief- Houys
Hagen's Theory of social change

C. Link between Entrepreneurship and economic development

D. Entreprencurial Profile: Narayan Murthy (Infosys)

b) Practical | Visit local enterprising unit S Hours
53
et
er SN
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Unit 3: a) Theory

Ciuest Lecture of o Suceesstul entrepregedr
A, Growth of l.lllll.]]l‘l.'!ll‘.‘l.lll“ﬁhlll in India- Pre Indepet ndence and

Pimt-independence growth patiern
B, Factors Affecting Entreprencurship Growth-  Economic
factors, non- economic factor Governmemt Actions 10

C. Ethies and Entrepreneurship: Concepl of Busmess Ethics, | Hours
mporinnce of business ethics, Causes and issues of unethical
behaviour

). Entreprencurial Profile- Hanmant Gaikwad (BVG)

Audio- Visual session on eminent  entreprenewrs  in  pre

b) Practical | o 4o ndence era like G D Birla, Jamsetji Tata 5 Hours
A. Intraprencur- concepl, importance, intreprencurial  culture
Case study of Shivkumar, ITC e-choupal, SundarPichai
(Google)
i B. Women_Entreprencur:Concept, Functions and  Problems;
- ase  Study of KiranMujamdar  Shaw  (Biocon),
Vandanl.utharma (VLCC) 10

Unit 4: a) Theory

C. Rural Entreprencurship: Meaning, Need and Problems; | Hours
Case study ofMansukhbhaiPrajapati (Matti Cool), Varghese
Kurien (AMUL).

D. Social Entreprencurship: Meaning, Difference between
Business and social Entrepreneurship, Case Study of Dr.
Yunus Khan (Grameen Bank), Ela Bhatt (SEWA).

by) Practical

Library Exercise and book reading session on books like Business
Maharajas Stay hungry and Stay foolish, Connecting dots, Leading S Hours
Women.

Note:

Profile of successful entreprencurs can be studied using online
materinl.

Reference Books:

1. [FEssentials of Entrepreneurship and Small Business Management; Thomas W. Zimmerer,
Norman Scarborough; PHI

R

Entrepreneurship- New Venture Creation; David H. Holl; PHI

Entreprencurship Development; Dr. S. S, Khanka; S, Chand

The Dynamics of Entrepreneurial D:‘Irl:lnpn'lcnt and Management; Vasant Desal; HPH
Entrepreneurship; R.V. Badi and N. V. Badi; Vrinda Publications

Theories of Entreprencurship; Vasant Desai; HPH

Suggﬁted Additional Readings: (if web source then provide url)
1. Business Legends; GeetaParimal
2. Stay Hungry Stay Foolish

3. www.

eLUr.co

Sugpested Research Journal :

1. Entrepreneur

-

2 Jourmnal of Entreprencurship and innovation in emerging economics

3. Journal of business venturing

Sugpested Case Studies: Amazon.com, Lijjat Papa, Mc-Donald in India, Barclay

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -IV
PAPER-XXVI
STARTUPS AND NEW VENTURE

o4
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B.B.A. Part 11 Semester 111

Fundamentals of Entreprencurship
CC -1

Teaching Hours: 60 Credit points: 4

Total Marks:100  Theory Marks: 50 Lnternal Marks: 50

Objective

To make students familiar about the entrepreneurship development and small
business management,

-

Course

nutcomes

2.

3.
4.

Have a fair idea about aspects of entreprencurship development
Understand the role of entrepreneurs, and the importance of
entreprencurship with the challenges and opportunities.

Get acquainted with different theories of entrepreneurship
Understand the concept and role of woman entreprencurs

5. Understand the concept of rural and social entrepreneurship

Syvllabus contents

Unit =1

Entreprencurship

Meaning & concept, charscteristics of entrepreneurship, role of
entreprencurship in economic  development,  Difference
between entreprencur and intrapreneur, Type of
entrepreneurship, factors affecting entrepreneur prowth

15Hrs

Unit =11

Theories of Entreprencurship

Schumpeter’s theory of innovation, MeCelland's theory of
achievement, Max Weber's theory of social change, Hagen's
theary of status withdrawal, Entrepreneurial Supply theory —
John Kunkle

15Hrs

Unit - 111

Woman Entreprencurshi
Concept oT woRRm enfreneurship, Functions & problems of

woman entrepreneur, remedial measures, success story of any
women entrepreneurs.

15Hrs

Unit -1V

Rural, Social, Digital and Technological Entrepreneurship
Concept and Meaning of rural entreprencurship, Need of rural
entreprencurship, problems of rural entreprencurship, Meaning
and concept of social entreprencurship, Difference between
Business entrepreneur and social entrepreneur, Case — The
Grameen Bank, Success story of Mansukhbhai Prajapati —
Mitticool. . :
Digital and Technological Entreprencurship — Introduction,
concept, scope, practical examples.

Start-Ups and eco system. Introduction to Unicom.

15Hrs

Reference Bookssy
Vasant Desai, Entrepreneurship Development, Himalaya Publishing House

2. S.5.Khanka, Entreprencurship Development, 5.Chand Publication

3. Pmasanna Chandra, Project Prepration, appraisal, implementation, Tata

4.

McGraw Hill
Gordon and Natrajan, Entrepreneurship Development

: i ."':_.1"'\
el it

Fran s T 53 3
‘Page 25 of 67,




(3

Shivaji University, Kolhapur*
Syltabus of Environmental Studies
as a Compulsory Paper for all Undergraduate Courses
2001920

Unit 1. Nature of Environmental Studies : (3 lectures)

Definition, scope and importance.
Multidisciplinary nature of environmental studies

Need for public awareness.

Concept of sustainability. Sustainable development and it's goals with Indian context. .

Unit 2. Ecosystems : (9 lectures)
« Concept of an ecosystem.
" Structure and function of an ecosystem.,

Producers, consumers and decomposers.

Energy flow in the ecosystem.

Ecological succession.

Food chains, food webs and ecological pyramids.

Introduction, types, characteristics features, structure and function of the following
ecosystem -

a) Forest ecosystem, b) Grassland ecosystem, ¢) Desert ecosystem,

d)Aquatic ecosystems (ponds, streams, lakes, rivers, oceans, estuaries)

Degradation of the ecosystems and it's impacts,

Unit 3. Natural Resources and Associated Problems : (8 lectures)
a) Fores! resources: Use and over-exploitation, deforestation, dams and their effects

on forests and tribal people.

b) Water resources: Use and over-utilization of surface and ground water, floods,

drought, conflicts over water, dams-benefits and problems.

€) Mineral resources: Usage and exploitation. Environmental effects of extracting and

using mineral resources.

d) Food resources: World food problem, changes caused by agriculture ,effect of

modern agriculture, fertilizer-pesticide problems.

€) Energy resources: Growing energy needs, renewable and non- renewable energy

resources, use of alternate energy sources, Solar energy , Biomass energy, Nuclear
cnergy,

f) Land resources: Land as a resource, Jand degradation, man induced landslides, soil

crosion and desertification. Consumerism ,ecological foot prints, carbon foot prints,

carbon credits,
Role of an individuals in conservation of natural resources. Equitable use of

resources for sustainable lifestyles.

o b, |
e TS
N
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Uit 4. Bindiversity and its conservation Y (8 lectures)
Introduction- Definition: genetic, species and ecosystem diversity.
Bio-geographical classificaton of india.

Value of biodiversity: consumptive use, productive use, socidl, ethical, aesthetic ancl
aption vilues.

India as a mega- diversity nation.

Western Ghat as a biodiversity region. Hot-spots of biodiversity.

Threats 1o biodiversity: habitat loss, poaching of wildlife. man- wildlife conflicts,
Endangered and endemic species of India, Conservation of biodiversity: In-situ and Ex-
situ conservation of biodiversity. Canvention on Biological Diversity.

Unif 5. Environmental Pollution : (8 lectures)
! Definition: Causes, effects and control measures of: Air pollution,
Water pollution, Soil pollution, Marine pollution, Noise pollution, Thermal pollution,
Nuclear hazards.
Global warming, acid rain, ozone layer depletion, nuclear accidents and holocaust.
Solid waste Management: Causes, effects and control measures of urban and industrial

wastes. Solid waste management control rules.
Role of an individual in prevention of pallution.

Unit 6. Social Issues and the Environment : (9 lectures)
Human population growth, impact on environment. Human Health and welfare.
Environmental ethics: Role of Indian religious traditions and culture in conservation of
the environment.

Environmental movements- Chipko Movement, Appiko Movement, Silent Valley.
Resettlement and rehabilitation of people; its problems and concerns.
Water conservation, rain water harvesting, watershed management. water conservation
by Dr.Rajendra Singh, Anna Hazare etc.
Disaster management: floods, earthquake, cyclone, tsunami and landslides.
Wasteland reclamation.
Environmental communication and public awareness, case studies.

Unit 7. Environmental Protection- Policies and practises : (5 lectures)
Environmental Protection Act.
Air (Prevention and Control of Pollution) Act.
Water (Prevention and control of Pollution) Act
Wildlife Protection Act

Forest Conservation Act
National and Infernational conventions and agreements on environment
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Uit 8. Vield Work : ' (10 lectures)

Visit 1ih & local ares 10 document ehvinnmental dssets-

Rives/Torest/ prassland/Millimountan.
ar

Visin 1o a local polluted site — UrbanMural/Indusinial/ Agniculiural
or

Study of commaon plants, insects, hirds.
or

Study of simple ecosystems - ponds, river, hill slopes, ete.
(Field work is equal to 10 lecture hours)
References :
1) Agarwal, K.C.2001, Environmental Biology, Nidi Pubi. Ltd., Bikaner.
2) Bharucha Erach, The Biodiversity of India, Mapin Publishing pvt. Ltd.,Ahmedabad
= 380013, India, Email:mapin@icenet.net (R)
3) Brunner R.C., 1989, Hazardous Waste Incineration, McGraw Hill Inc., 480p
4) Clank R.S. Marine Pollution, Clanderson Press Oxford (TB)
5) Cunningham, W.P. Cooper, T.H.Gorhani, E. & Hepworth, M.T.2001,
6) Environmental Encyclopedia, Jaico Publ. Hpise, Mumbai, 1196p

7) De A.K., Environmental Chemistry, Wiley Wastern Ltd.
8) Down to Earth , Cebtre fir Scuebce and Environment (R)
9) Gleick, H,1993, Water in crisis, Pacific Institute for studies in Dev, Environment &
Security. Stockholm Env. Institute. Oxford Univ. Press 473p
10) Hawkins R.e., Encyclopedia of Indian Natural History, Bombay Natural History
Society, Bombay (R)
11)Heywood, V.H.& Watson, R.T.1995, Global Biodiversity Assessment,Cambridge
Univ. Press 1140p.
12) Jadhav, H.& Bhosale, V.M.1995, Environmental Protection and Laws, Himalaya
Pub. House, Delhi 284p.
13) Mickinney, M.L.& School. RM.1196, Environmental Science Systems & Solutions,
Web enhanced edition, 639p. p
14) Mhaskar A K., Mastter Hazardous, Techno-Science Publications (TB)
15) Miller T.G.Jr., Environmental Science. Wadsworth Publications Co. (TB)
16) Odum, E.P.1971, Fundamentals of Ecology, W.B.Saunders Co. USA, 574p.
17) Rao MUN.& Datta, A.K.1987, Waste Water Treatment, Oxford & IBH Publ. Co. Pvi.
Lid., 345p i
18) Sharma B.K., 2001, Environmental Chemistry, Gokel Publ. Hkouse, Meerut
19) Survey of the Environment, The Hindu (M)
20) Townsend C., Harper, J. and Michael Begon, Essentials of Ecology, Blackwell
Science (TB)
21) Trivedi R.K. Handbook of Environmental Laws, Rules, Guidelines, Compliances and
Standards, vol. I anfd I, Environmental Media (R)
22)Trivedi RK. and PK. Gokel, Intriduction to air pollution, Tecgbi-Science
Publications (TB)
23) Wagner K.D.,1998, Environmental management, W.B. Saunders Co.Philadelphia,
LISA 499p.
24) Paryavaran shastra — Gholap T.N.
25) Paryavaran Sahastra — Gharapure
M) Magazine  (R) Reference (TB) Textbook
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Unit 4. s Globalization trends and challenges,

a) TTEOI_? = Development of Rural sector since globalization, Environment | 10
b) Practical for Foreign Trade and foreign investment, Exchange rate Hours
movements and its impact on economy. 5 hours

¢ India’s competitiveness in the world economy and ease of
doing business in India.

Reference Books:
I. Pathak, Legal Aspects Of Business, Tata Mcgraw- Hill Publishing Company Limited, New
Delhi, 2010. Keith-davis & Willlam Frederick, Business And Society, McgrawHill, Tokyo.
2. MM. Sulphey & Az-Har Basheer, LAWS FOR BUSINESS, Phi Learning Pvt. Ltd. Delhi,
2011
3. Maheswari & Maheswari, Mercantile Law, Himalaya Publishing House. Mumbai
4. Rudder dutt & Sundaram, Indian Economy, Vikas Publishing House, New Delhi.

Economic Environment of Business by Veena Keshav Pailwar Publisher: PHI leaming Pvt. Ltd. New
Delhi.

Additional mdlng website URL
https:/'www. focus-economics.com/countries/india
thps s/ www . indiast B/ As

Suggested Journals:

I.  The Indian economic journal - hitps: /journals.sagepub.com/home/iej
http://indianjournalofeconomicsandresearch.com/

MBA -1 SEM-1
Organizational Behaviour
(Choice-Based Credit System)
PAPER-VI

Course Outcomes:

CO1  Relate with the historical growth, factors and model of Organizational
Behavior.

CO2  Understand the determinants and various theories of personality
development

CO3  Understand the concept of perception and the process.

CO4  Understand the concept of attitude and values. Elaborate the sources and  types of values.
CO5  Relate different theories of motivation and Leadership with current situation

and know the roles and activities of leadership

CO6  Understand the various strategies for managing conflicts in organization .

CO7  Understand the concept of organizational culture, organizational change and
Development.

Expected Skills Implementation (Through theory and Practical’s) :
Reading, Understanding, predicting individual behavior.
[Predicting behavior of individual in the group.

26
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Marks : 100

Total Hours of Teaching: 60 Theory: 40 Practical: 20

Syllabus Contents:

Unit 1: a) Theory

ntroduction to OB : Definition, Nature, : Evolution of Organizati
viour Approach - Historical perspective — from R
wen(1825) to Elton Mayo(1925), Disciplines contributing to OB -
Psychology, Sociology, Anthropology, Social Psychology, Economi
political Science; Approaches to the study of OB -Human Resourc
Approach, Contingency Approach, Productivity Approach, and System

Approach.

10 Hours

b) Practical

Identify the factors influencing individual desirable and undesirable
behavior (individual behavior is influenced by number of factors viz.
working conditions, leadership, colleagues, social factors and the like)
and present them before class for its validity.

5 Hours

Unit 2: a) Theory

icro Perspectives of OB : Individual behaviour: Personal factors-
jographical characteristics & Learned characteristics, Environmen
or & Organizational factors. Personality- concept. determinants o
nality Personality theories — Sigmund Freud, Erikson, Chrig
reyris, Types of Personality — Type A & type B
aming & Perception- meaning, nature & process. Learning- meaning,
eories & principles; Attitude-concept, components of attitude,
ormation of attitude, Values- concept, types of values, sources off
values. -

10 Hours

b) Practical

Individual infrospection to know personality traits negative — positive,
study its consequences. Suggest remedial measures to transform
negative traits to positive. Present the same before class for its

validity.

5 Hours

Unit 3: a) Theory

icro & Macro Dynamics of OB: Motivation-concept, types of motives,
ies of motivation A. H. Maslow, Herzberg, Elderfer, McClelland,
room, Theory Z ; Individual conflict &group interpersonal conflict,
nflict resolution. Group - Definition, Importance, Types of groups.
tages of group formation. Group dynamics — factors affecting group
ynamics. Behavioural Problems in group communication process.
tress—Causes effect & coping strategy, Leadership styles — Autocratic,
ocratic, lassez-fair; theories of leadership- Behavioural-

anagerial Grid , Situational- Harsey Blanchard, Fiedler's LPC
ntingency theory , Contemporary issues in leadership- Transactional
nd transformational , Roles & activities of leadership

10 Hours

b) Practical

Visit an organization to know motivational technique so as to find out
its correlation with individunl productivity, Discuss theoretical
motivational techniques with decision maker in respective unit for its
Possible consequences on individual behavior and productivity.

5 Hours

Unit 4: a) Theory

Macro Perspective of OB: Organizational Culture- meaning, impact of
organizational culture, Organizational Change- process, resistance 10
change, how to overcome resistance to change. Organizational
velopment- OD techniques- sensitivity training, Survey feedback,
consultation, team building.

10 Hours
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MBA -1 SEM-1

Indian Ethos and Management
(Choice-Based Credit System)
Paper-1
Course Outcomes Students of this course will able 1o do:
= understand sources of organizational ethical culture and different
behavior
= Understand the way of righteousness in the Gita
o |dentify the features of Indian ethos
*  Analyze Principles of Manngement
* Understand dynamics of ethics in management.
Expected Skills » Philosophical approach
Implementation s Recognizing and analyzing ethical issues
(Through theory * Understandings of Cultural Variation
und Practical's)
Marks : 80 Total Hours of Teaching: 60 | Theory: 40 | Practical: 20
Syllabus Contents:

Unit 1: a) Theary A) Introduction and Evolution of Management: Definition-Scope | 10 Hours
of management. Classical Approach-Scientific Management
Approach- Behavioral Approach-Human Relations Approach-
Contingency, Operational Approach,

B) Levels of Management: Different levels of Management and
skills required. Management by Objectives (MBO) — Definition,
Meaning and Significance, MBO process.

b) Practical | Visit local organization and study different levels of management. 5 Hours

Unit 2: a) Theory A} Planning and Organizing: Planning-nature, types and | 10 Hours
limitation of planning Organizing-meaning,  Process,
Organization structure, Types of organizational structure.

B) Staffing, Directing and Controlling: Staffing- concept, need
and importance. Directing- concept, need and principles of
directing. Controlling - Steps in Control Process-Need-Types of
control Method- Technigues of Controlling-Benefits.

b) Practical | Visit local organization and study Organization structure along with | 5 Hours
duties and responsibility,

S 18
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eaning, Features, Need, History, Relevance, Princip

Unit 3: a) Theory A) Indian Ethos: % 10 Hours

Practiced by Indian Companies, Requisites, Elements, Role o
Indian Ethos in Managerial Practices.

B) Management Lessons from Religion Seriptures:
Mahabharata Management Lessons from Bible,
Management Lessons from Quran

Managementlessons from Kautilla’sArthashastra

Consumption.
Ethics v/s Ethos

Management Lessons from Vedas, Management Lessons from|

Indian Heritage in Business Management, Production and

e ———
b) Practical a. Study awareness of Indian Ethos in local Industries.
b. Study the success stories of Family business

5 Hours

Unit 4: a) Theory Business Ethics
A) Business Ethics — Definition and its relevance to Business,

ethics. Approaches 1o managerial ethics.

B) Trusteeship Management-Gandhi and Philosophy of Wealth
Management.G.D. Birla and J.R.D Tata policies and practices
of business Ethics

isto erspective of Ethics, Global perspectives on business

10 Hours

b) Practical a) Present seminar on best ethical practices in business.
b) Prepare a report on Infosys Foundation.

5 Hours

Note: Relevant case studies based on the above units should be discussed in the class.

Reference Books:

Koontz and Weihrich-Essentials of Management,McGraw-Hill

Peter Drucker- Essentials ofmanagement

Robbins Stephen P. and Decenzo David- Fundamentals ofManagement

L.M. Prasad-Principles ofManagement
R.M. Srivastara-Principles ofManagement
M. K. Gandhi, Trusteeship

R

Business Ethics and Value System: H.C.Mrutunjaya; PHL Learning.
Suggested Research Journal :

=  Vikalp-1IM Ahamdabad
« Visison-MDI,Gurgaon

Sherlekar S.A.-Modern Business Administration and Management; Himalaya PublishingHouse

Indian Ethos in Management : TusharAgarwal and NidhiChandorkar: Himalaya PublishingHouse

MBA -1, SEM-1,
PAPER 11
Management Accounting
(Choice-Based Credit System)
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b) Practical | Visit an organization to study its vision, mission and objective to 5 Hours
crystallize organizational culture. Study organizational development
techniques implemented in the same organization.
Reference Books:

Organizational behaviour - Fmd Luthans; Organizational Behaviour - Stephen Robbins; Organizational
Behaviour - K, Aswathappa {E revised edition);

Business, Psychology and Organizational Behaviour — Eugene McKenna.
Understanding Organizational behaviour - Udai Pareek,

Theories of Personality — Calvin Hall, Gardner Lindzey and John Campbell;
Personality and Motivation — A.H.Maslow.

COrganizational Behaviour — Dr. C.B.Gupta

Organizational Behaviour A Strategic Approach — Hitt, Miller, Colella

{Choice Based Credit System)
MBA-I SEM-I (Internal)
Soft Skills Development

Paper - VIl

Course outcomes

After the completion of the course, students will be able to:
understand the soft skills

Develop professional etiquettes and manners
Develop effective communication skills

Expected Skills
Impartation

Decision making

Effective presentations

Time and emotion management
Effective communication skills

D et b

Marks : 80

Total Hours of teaching 60 | Theory: 40

| Practical:20

Syllabus Contents:

Unit 1: a)Theory

Basics of soft skills:

Introduction to soft skills, importance , understanding oneself,
innovative thinking, problem management, stress and emotional
management, leadership, team work

10 Hours

b)
Practical

» lce breaking activities
* Role play activities
s  Team work activities

05 Hours

Unit 2: a)Theory

Critical thinking Skills

Introduction, Definition, importance of critical thinking, Critical
thinking process- identification, research, identifying biases,
inference, determining relevance, curiosity,

Critical thinking habits, How to improve critical thinking skills

10 Hours

b)
Practical

e  Critical thinking tests

¢ Critical thinking activities such as Jigsaw- developing
community and disseminating knowledge

= Videos on critical thinking skills followed by discussion on
il.

05 Hours

Unit 3: a)Theory

Effective Communication Skills
Introduction, understanding communication, the Communication
process, Tyvpes of communication, Barriers to effective

10 Hours
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Entrepreneurship Development; Dr. 5. S. Khanka; S. Chand
The Dynamics of Entrepreneurial Development and Management; Vasant Desai; HPH
Theories of Entrepreneurship; Vasant Desai; HPH
Managing the Family Business Theory and Practice Thomas Zellweger, Professor of
Management, University of St. Gallen, Switzerland

6. Firms within Families Edited by Jennifer E. Jennings, Kimberly A. Eddleston, P. Devereaux

Jennings, Ravi Sarathy
7. Governance in Family Enterprises: Maximizing Economic and Emotional Success 2014 Edition
by A. Koeberle-Schmid , D. Kenyon-Rouvinez , E. Poza , INOGUCHI

Suggested Additional Readings: (if web source then provide url)
Family Business Review : sage publication
WWW. entrpreneur.com
Internet search: Look at the top 10 familics in Indin today, what is the reason for their success
or failure? Consider family tree, businesses, and family members in FBs. What are the
Implications for vour family and business?
Suggested Research Journals :

1. Journals of Family business management ISSN 2043:6238

2. Journals of Family Business Strategy ISSN: |1B77-8585
Suggested Case Studies: Case: Ratan Tatn and Cyrus Mistry, Narayan Murthy at Infosys ,Ambani
brothers

Ln b L b2

el o

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -IV
ELECTIVE - IX- ENTREPRENEURSHIP DEVELOPMENT
PAPER- IV ECONOMIC DEVELOPMENT AND ENTREPRENEURSHIP

Students of this course will be able to:
1. To understand the need and importance of Economic development.
Course Quicomes 2. Tostudy the role of emtreprencurship in the context of economic
development.
3. This course prepares participants for a future career as entrepreneurs.
Expected Skills Analyzing entrepreneurial environment.
Impartation(Throu
gh theory and
Practical's)
Marks : 100 Total Hours of Teaching : 60 | Theory : 40 | Practical : 20

Syllabus Contents

Economic Growth and Development: Common Characteristics of
Developing Countries = Perpetuation of Underdevelopment and Obsiacles
to Economic Development

Problem of Poverty in India + Disguised Unemployment and Capital
Formation in Developing Countries » Employment, Unemployment and
Economic Growth

Monetary Policy in Developing Countries = Role of Fiscal Policy and
Taxation in Economic Development « Role of Fiscal Policy: Government
Borrowing for Financing Development.

Unit 1: a)
Theory

Group discussion on the steps taken by the government 1o bring about
Economic Development in India.

Group Discussion on steps taken by neighbouring countries like
Bangladesh for Economic Development of the nation

b) Practical 5 Hours

87
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Factors in economic development
Technological Progress and Economic Development « « Human Resource
Development: Education, Skill development and Economic Growth *
Unit 2: a) Health and Nutrition .10
Theory Environment, Economy and Economic Development Hours
+ Population and Economic Development: Theory of Population Growth:
How it affects Economic Development, e. Poverty and Environment
Demographic Transition in India.

Study the latest census survey and give your opinion on any of the above

factors with reference to Economic Development. 5 Hours

b) Practical

Entrepreneurship:

n.-Concept of entrepreneurship

-Role of entrepreneurship in economic development,

- Start up India, digital India, Make in India

Unir 3: a) B.-Factors influencing Entreprencurship development such as individual, 1
Theory social-cultural, environmental etc. Hours

C.-link between innovation and entrepreneurship. Theories of

entreprencurship- McClelland’s Theory of Need for achievement- Max
Weber's Theory of social belief- Hagen's Theory of social change

Interview an entrepreneur and understand his/her motivations, and the
reasons for his'her decision to be an entrepreneur,

Case studies/ articles on successful entrepreneurs can be discussed in
class.

b) Practical 5 Hours

Scope, Problems and Prospects with respect to:

Unit 4z a) a. Women Entrepreneurship 10
Theory b. Entrepreneurship in Rural and agricultural sector Hours

¢. Entrepreneurship in Industry and service sector

b) Practical | Field visit to an y of the above forms of enterprise and study in detail the
scope, problems and prospects of the unit. S Hours

Nota:

Reference Books:

H.L, Ahuja Development Economics S.Chand Publication.

Michel P. Todaro, Stephen C. Smith Economic Development Pearson Publication
Vasant Desai, Entrepreneurial Development Himalaya Publishing House.

Dr, S.S. Khanka Entrepreneurial Development S. Chand Publication

e

Misra, Puri Indian Economy 27" Revised Edition Himalaya Publishing House
Sugguled Ad:lil:lnn.ﬂ Rudlnp' Hrweh source then provide url)

R v s pmoory smn]l-ﬂah Sacd] Eroodiliag Sabaintiadss the (6 FEA=

= d
3. http//www.ifciventure.com/
4. o in/venture-capital- §

5. htpy/sfacindin.com’VCA_Scheme.aspx

Suggested Research Journals
|. SEDME Journals, ni-msme. Hyderabad
2. The Journals of Entreprencurship- Sage Journals

| Suggested Case Studies: hittp://www.nimsme.org/ranzo/uploads/articles/case% 20study-25_1035.pdf
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[ practices they have for winning customer Loyalty
Note: Case study methodology recommended for teaching core concepts
of CRM including “success’ & ‘failures’ of CRM inIndia & abroad.
Reference Books:

. V. Kumar, Werner Reinartz, Customer Relationship Management: Concept, Strategy and Tools
3/e Springer, 2018
2. Valarie A Zeitaml, Services Markﬂinﬁ 4/e, Tata MeGraw Hill 2012

Suggested Additional Readings: (if web source then provide url)
I Origin of CRM/ Relationship marketing.
2. Why study CRM ?
3. 'Zero customer defection ‘is a myth.

Suggested Research Journal :
I, Indian Journal of Marketing
2. Journal of Marketi

ing Research.
Suggested Case Studies: Mahindra and Mahindra, Ford Motors, Hindustan Petroleum

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -1V
PAPER-XXV
INNOVATION AND ENTREPRENEURSHIP

Course Outcomes

+ Understand the concept of entrepreneurship and related theories

|
2. Evaluate the profile of successful entrepreneur
3. Analyze entrepreneurial opportunities

Expected Skills
Impartation(Through
theory and
Practical's)

Emtrepreneurial Skills
Leadership Skills
Organizational Skills

e

Marks ; 100

Total Hours of Teaching : 60 [ Theory : 40

| Practical : 20

Syllabus Contents

Unit 1: a) Theory

A. Innovation- Meaning, Characteristics, Purpose/ goals of
innovation, Sources of innovation, Types of innovation.
B. Theories of Innovation- Peter Drucker, Schumpeter, X-
Efficiency Theory.
C. Creative Thinking, Barriers to creativity, Techniques for
improving ereativity process.
Sanjeev Bikhchandani

10
Hours

b) Practical

D. Entrepreneurial Profile:
(Naukricam),

Exercise on idea generation using brain storming exercise within

the class room.

Problem Solving exercise using Why- Why Analysis.

5 Hours

Unit 2: a) Theory

A. Entrepreneurship- Concept of entrepreneurship, Evolution of
the concept, characteristics of successful entrepreneur,

B. Theories of entrepreneurship- McClelland’s Theary of Need
for achievement- Max Weber's Theory of social belief-
Hagen's Theory of social change

C. Link between Entreprencurship and economic development

D. Entreprencurial Profile: Narayan Murthy (Infosys)

10
Hours

b) Practical

Visit local enterprising unit

5 Hours
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Guest Lecture of a Successful entrepreneur

A Growth of entreprencurship in India- Pre Independence and
Post-independence growth pattern.

@. Factors Affecting Entreprencurship Growth- Economic
factors, non- economic factor Government Actions 10

Unit 3: a) TheorY |  Eyhies and Entrepreneurship: Concept of Business Ethics, | Hours
~Tmportance of business ethics, Causes and issues of unethical
behaviour =2 = N
D. Entreprencurial Profile- Hanmant Gaikwad (BVG)
£ Audio- Visual session on eminent entrepreneurs in  pre
b) Practical | {4 endence era like G D Birla, Jumsetji Tata § Hours
A. Intraprencur- concept, impartance, intrepreneurial  culture
Case study of Shivkumar, ITC e-choupal, SundarPichai
(Google)
B. Women Entrepreneur:Concept, Functions and  Problems;
Case Swdy of KiranMujamdar  Shaw (Biocon),
Vandanal uthara (VLCC) 10

Unit 4: a) Theory C. Rural Entreprencurship: Meaning, Need and Problems; | Hours

Case study ofMansukhbhaiPrajapati (Mati Cool), Varghese
Kurien (AMUL).

D. Social Entrepreneurship: Meaning, Difference between
Business and social Entrepreneurship, Case Study of Dr.
Yunus Khan (Grameen Bank), Ela Bhatt (SEWA).

Library Exercise and book reading session on books like Business
b) Practical | Maharajas Stay hungry and Stay foolish, Connecting dots, Leading 5 Hours
Women.

Note: Profile of successful entrepreneurs can be studied using online
material,

Reference Boaks:
|. Essentials of Entrepreneurship and Small Business Management; Thomas W. Zimmerer,
Norman Scarborough; PHI
Entrepreneurship- New Venture Creation; David H. Holt; PHI
Entrepreneurship Development; Dr. S. S. Khanka; S. Chand
The Dynamics of Entrepreneurial Development and Management; Vasant Desai; HPH
Entrepreneurship; R.V. Badi and N. V. Badi; Vrinda Publications
. Theories of Entreprencurship; Yasant Desai; HPH

R

Suggested Additional Readings: (if web source then provide url)
|. Business Legends; GeetaParimal
2. Stay Hungry Stay Foolish
3. www.e ur.co

Suggested Research Journal
1. Entreprencur
2. Journal of Entrepreneurship and innovation in emerging economics
3. Journal of business venturing

Suggested Case Studies: Amazon.com, Lijjat Papa, Mc-Donald in India, Barclay

CHOICE-BASED CREDIT SYSTEM
MBA -11 SEMESTER -1V
PAPER-XXVI
STARTUPS AND NEW VENTURE

54

Page 37 of 67



B.B.A. Part Il Semester 111

Fundamentals of Entrepreneurship
CC-BI

Teaching Hours: 60 Credit points: 4

Total Marks:100  Theory Marks: 50 Internal Marks: 50

Objective

To make students familiar about the entrepreneurship development and small
business management.

Course
outcomes

2

3.
. Understand the concept and role of woman entrepreneurs

Have a fair idea about aspects of entreprencurship development

. Understand the role of entrepreneurs, and the impornance of

entrepreneurship with the challenges and opportunities.
Get acquainted with different theories of entrepreneurship

4
5. Understand the concept of rural and social entrepreneurship

Syllabus contents

Unit =1

Entrepreneurship

Meaning & concepl, characteristics of entrepreneurship, role of
entrepreneurship in economic  development,  Difference
between entreprencur and intrapreneur, Type of
entrepreneurship, factors affecting entrepreneur growth

15Hrs

Unit =11

Theories of Entrepreneurship

Schumpeter’s theory of innovation, McCelland’s theory of
achievement, Max Weber's theory of social change, Hagen's
theory of status withdrawal, Entrepreneurial Supply theory —
John Kunkle

15Hrs

Unit =111

Woman Entrepreneurship
oncept of woman entrepreneurship, Functions & problems of

woman entrepreneur, remedial measures, success story of any
WOMEn entreprencurs.

15Hs

Unit =1V

Rural, Social, Digital and Technological Entrepreneurship
Concept and Meaning of rural entrepreneurship, Need ol rural
entrepreneurship, problems of rural entrepreneurship, Meaning
and concept of social entreprencurship, Difference between
Business entreprencur and social entrepreneur, Case — The
Grameen Bank, Success story of Mansukhbhai Prajapati —
Mitticool.

Digital and Technological Entreprencurship — Introduction,

concept, scope, practical examples.
Start-Ups and eco system. Introduction to Unicom.

15Hrs

Reference Books:
Vasant Desai, Emrepreneurship Development, Himalaya Publishing House

Ll b =

5.5.Khanka, Entreprencurship Development, 5.Chand Publication

Prasanna Chandra, Project Prepration, appraisal, implementation, Tata

MeGraw Hill
Gordon and Natrajan, Entreprencurship Development

2
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Shivaji University, Kolhapur

Syllabus of Environmental Studies
as a Compulsory Paper for all Undergraduate Courses
201920
Unit 1. Nature of Environmental Studies : (3 lectures)
Definition, scope and importance.

Multidisciplinary nature of environmental studies

Need for public awareness.

Concept of sustainability. Sustainable development and it"s goals with Indian context.

Unit 2.

Ecosystems : (9 lectures)

Concept of an ecosystem,

Structure and function of an ecosystem.
Producers, consumers and decomposers.

Energy flow in the ecosystem.

Ecological succession.

Food chains, food webs and ecological pyramids.

niroduction, types, characteristics fentures, structure and function of the following

ecosystem :-

a) Forest ecosystem, b) Grassland ecosystem, ¢) Desert ecosystem,
d)Aquatic ecosystems (ponds, streams, lakes, rivers, oceans, estunries)
Degradation of the ecosystems and it's impacts.

Unit 3. Natural Resources and Associated Problems : (8 lectures)

a)

Forest resources: Use and over-exploitation, deforestation, dams and their effects
on forests and tribal people.

b) Water resources: Use and over-utilization of surface and ground water, floods,

c)

drought, conflicts over water, dams-benefits and problems.
Mineral resources; Usage and exploitation. Environmental effects of extracting and
using minerml resources.

d) Food resources: World food problem, changes caused by agriculture effect of

e)

modern agriculture, fertilizer-pesticide problems.
Energy resources: Growing energy needs, renewable and non- renewable energy
resources, use of alternate energy sources, Solar energy , Biomass energy, Nuclear
energy,
Land resources: Land as a resource, land degradation, man induced landslides, soil
erosion and desertification, Consumerism ,ecological foot prints, carbon foot prints,
carbon crediis.
Role of an individuals in conservation of natural resources. Equitable use of
resources for sustainable lifestyles.
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Unit 4. Biodiversity and its conservation : (8 lectures)
Introduction- Definition: genetic, species and ecosystem diversity.

Bio-geographical classification of India.

Value of biodiversity: consumptive use, productive use, social, ethical, aesthetic and
option values.

India as a mega- diversity nation.

Western Ghat as a biodiversity region. Hot-spots of biodiversity.

Threats to biodiversity: habitat loss, poaching of wildlife, man- wildlife conflicts,
Endangered and endemic species of India, Conservation of biodiversity: In-situ and Ex-
situ conservation of biodiversity. Convention on Biological Diversity.

Unit 5. Environmental Pollution : (8 lectures)

Definition: Causes, effects and control measures of: Air pollution,

Water pollution, Soil pollution, Marine pollution, Noise pollution, Thermal pollution,
Nuclear hazards.

Global warming, acid rain, ozone layer depletion, nuclear accidents and holocaust.
Salid waste Management: Causes, effects and control measures of urban and industrial

wastes. Solid waste management control rules.
Role of an individual in prevention of pollution.

Unit 6. Social Issues and the Environment ¢ (9 lectures)
Human population growth, impact on environment. Human Health and welfare.
Environmental ethics: Role of Indian religious traditions and culture in conservation of
the environment.
Environmental movements- Chipko Movement, Appiko Movement, Silent Valley.
Resettlement and rehabilitation of people; its problems and concemns.
Water conservation, rain water harvesting, watershed management. water conservation
by Dr.Rajendra Singh, Anna Hazare etc.
Disaster management: floods, earthquake, cyclone, tsunami and landslides.

Wasteland reclamation.

Environmental communication and public awareness, case studies.

Unit 7. Environmental Protection- Policies and practises : (5 lectures)
Environmental Protection Act.

Adr (Prevention and Control of Pollution) Act.

Water (Prevention and control of Pollution) Act

Wildlife Protection Act

Forest Conservation Act
National and International conventions and agreements on environment.
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Unit 8 Field Work : {10 lectures)
Visit 1o a local area 1o document environmental assets-
River/forest/grassland/hill/mountain.

or

Visit 1o a local polluted site — Urban/Rural/Industrial/ A gricultural
or

Study of common plants, insects, birds.
or

Study of simple ecosystems - ponds, river, hill slopes, etc.

iField work is equal 1o 10 lecture hours)

Reflerences :

1) Agarwal, K.C.2001, Environmental Biology, Nidi Publ, Lid., Bikaner,

2) Bharucha Erach, The Biodiversity of India, Mapin Publishing pvt. Lid.,Ahmedabad
380013, India, Email:mapin(@icenet.net (R)

3) Brunner R.C.,1989, Hazardous Waste Incineration, McGraw Hill Inc., 480p

4) Clank R.S. Marine Pollution, Clanderson Press Oxford (TB)

5) Cunningham, W.P. Cooper, T.H.Gorhani, E. & Hepworth, M.T.2001,

6) Environmental Encyclopedin, Jaico Publ. Hpise, Mumbai, | 196p

7) De A.K., Environmental Chemistry, Wiley Wastern Ltd,
8) Down to Earth , Cebtre fir Scuebee and Environment (R)
9) Gleick, H.,1993, Water in crisis, Pacific Institute for studies in Dev.Environment &
Security. Stockholm Env. Institute. Oxford Univ. Press 473p
10) Hawkins R.e., Encyclopedia of Indian Natural History, Bombay Natural History
Society, Bombay (R)
11 Heywood, V.H.& Watson, R.T.1993, Global Biodiversity Assessment,Cambridge
Univ. Press 1140p.
12) Jadhav, H.& Bhosale, V.M.1995, Environmental Protection and Laws, Himalaya
Pub. Heuse, Delhi 284p,
13) Mickinney, M.L.& School. R.M. 1196, Environmental Science Systems & Solutions,
Web enhanced edition, 639p.
14) Mhaskar A K., Mastter Hazardous, Techno-Science Publications (TB)
15) Miller T.G.Ir., Environmental Science. Wadsworth Publications Co. (TB)
16) Odum, E.P.1971, Fundamentals of Ecology, W.B.Saunders Co. USA, 574p.
17) Rao M.N.& Datta, A.K.1987, Waste Water Treatment, Oxford & IBH Publ. Co. Pvi.
Lid., 345p
18) Sharma B.K.. 2001, Environmental Chemistry, Gokel Publ. Hkouse, Meerut
19) Survey of the Environment, The Hindu (M)
20) Townsend C., Harper, J. and Michael Begon, Essentials of Ecology, Blackwell
Science (TB)
21) Trivedi R.K. Handbook of Environmental Laws, Rules, Guidelines, Compliances and
Standards, vol. | anfd 11, Environmental Media (R)
22) Trivedi R.K. and PK. Gokel, Intriduction to air pollution, Tecgbi-Science
Publications (TB)
23) Wagner K.D.,1998, Environmental management, W.B, Saunders Co.Philadelphia,
USA 499p,
24) Paryavaran shastra — Gholap T.N.
25) Parvavaran Sahastra— Gharapure
M) Magazine  (R) Reference (TB) Textbook

w

)
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Linit 4, o Globalization trends and challenges,

a) Theory e Development of Rural sector since globalization, Environment | 10
b) Practical for Foreign Trade and foreign investment. Exchange rate Hours
movements and its impact on economy. 5 hours

o [ndin’s competitiveness in the world economy and ease of
| doing business in India
Reference Books:
|. Pathak, Legal Aspects Of Business, Tata Megraw- Hill Publishing Company Limited, New
Delhi, 2010, Keith-davis & William Frederick, Business And Society, McgrawHill, Tokyo,
2. MM. Sulphey & Az-Har Basheer, LAWS FOR BUSINESS, Phi Learning Pvt. L1d. Delhi,
2011
3. Maheswari & Maheswari, Mercantile Law, Himalaya Publishing House, Mumbai
4. Rudder dutt & Sundaram, Indian Economy, Vikas Publishing House, New Delhi.

Economic Environment of Business by Veena Keshav Pailwar Publisher: PHI learning Pvi Lid. New

Delhi.

Additional reading website URL
www iemrindia.org! i

http://www.nishithdesai.com/fileadmin/user_upload/pdfs/Research®20Papers/Intellectual Property

W
Suppested Journals:
1. The Indian economic journal - hitps://journals.sagepub.com/home/iej

tip://indianjo lofecano

MBA -1 SEM-1
Organizational Behaviour
{Choice-Based Credit System)
FAPER-VI1

Course Outcomes:

CO1  Relate with the historical growth, factors and model of Organizational
Behavior,

CO2  Understand the determinants and various theories of personality
development.

O3 Understand the concept of perception and the process.
CO4 Understand the concept of attitude and values. Elaborate the sources and  types of values,
CO5 Relate different theories of motivation and Leadership with current situation
and know the roles and activities of leadership
CO6 Understand the various strategies for managing conflicts in organization .
CO7  Understand the concept of organizational culture, organizational change and
Development.
‘xpected Skills Implementation (Through theory and Practical's) :
cading, Understanding, predicting individual behavior.
dicting behavior of individual in the group.

26
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Marks - 100

| Total Hours of Teaching: 60 Theory: 40 Practical: 20

Syllabus Contents:

| Linit 1: o) Theory

;lmmduminn 10 OB : Definition, Nature, : Evolution of Organization
[Behaviour  Approach Historical perspective - from Rob
Dwen(1825) 1o Elton Mayo(1925), Disciplines contributing w0 OB
Psychalogy, Sociology, Anthropology, Social Psychology, Economi
W& political Science; Approaches to the study of OB -Human Resoureq
Approach, Contingency Approach, Productivity Approach, and System
Approach,

10 Hours

b) Practical

Identify the factors influencing individual desirable and undesirable
behavior (individual behavior is influenced by number of factors viz
working conditions, leadership, colleagues, social factors and the like)
and present them before class for its validity.

5 Hours

Unit 2: a) Theory

icro Perspectives of OB : Individual behaviour: Personal factors-
iographical characteristics & Learned characteristics, Environmentall
ctor & Organizational factors. Personality- concept, determinants ol]
lity Personality theories — Sigmund Freud, Erikson, Chrig
rgyris, Types of Personality — Type A & type B

earning & Perception- meaning, nature & process. Leamning- meaning,
ries & principles; Aftitude-concepl, components of attitude,
ormation of attitude, Values- concept, types of values, sources of|
values. S

10 Hours

h) Practical

Individual introspection to know personality traits negative — positive,
study its consequences. Suggest remedial measures to transform
negative traits 1o positive. Present the same before class for its
validity,

5 Hours

Unit 3: a) Theory

icro & Macro Dynamics of OB: Molivation-concept, types of motives,
ies of motivation A. H. Maslow, Herzberg, Elderfer, McClelland,
room, Theory Z ; Individual conflict &group interpersonal conflict,
onflict resolution. Group - Definition, Importance, Types of groups.
tages of group formation. Group dynamics — factors affecting group
ynamics, Behavioural Problems in group communication process.
tress—Causes effect & coping strategy, Leadership styles — Autocratic,
mocratic, lassez-fair; theories of leadership- Behavioural-

anagerial Grid , Situational- Harsey Blanchard, Fiedler's LPC

ontingency theory , Contemporary issues in |leadership- Transactional
transformational , Roles & activities of leadership

10 Hours

b) Practical

Visit an organization to know motivational technique so as to find out
its correlation with individual productivity. Discuss theoretical
motivational techniques with decision maker in respective unit for its
Possible consequences on individual behavior and productivity.

5 Hours

Lnit 4: a) Theory

Macro Perspective of OB: Organizational Culture- meaning, impact of

prganizational culture, Organizational Change- process, resistance to

change, how to overcome resistance (o change. Organizational

elopment- OD techniques- sensitivity training, Survey feedback,
consultation, team building.

10 Hours

27
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MBA -1 SEM-I
Indian Ethos amd Management
(Cholee-Based Credit System)
Paper -1

Course Quicomes

Students of this course will able 10 do:

e understand sources of organizationul ethical culture and different

behavior

Understand the way of righteousness in the Gita
ldentify the features of Indian ethos

Analyze Principles of Management

Understund dynamics of ethics in management.

Expected Skills + Philosophical approach
lmplementation e Recognizing and analyzing ethical issues
(Through theory e Understandings of Cultural Variation
and Practical’s)
Marks : 80 Total Hours of Teaching: 60 | Theory: 40 | Practical: 20
Syllabus Contents:
Unit 1: a) Theory A) Introduction and Evolution of Management: Definition-Scope | 10 Hours
of management. Classical Approach-Scientific Management
Approach- Behavioral Approach-Human Relations Approach-
Contingency, Operational Approach,
B) Levels of Management: Different levels of Management and
skills required. Management by Objectives (MBO) — Definition,
Meaning and Significance, MBO process,
b) Practical | Visit local organization and study different levels of management. 5 Hours
Linit 2: n) Theory A) Planning and Organizing: Planning-nature, types and | 10 Hours
limitation of planning  Organizing-meaning,  Process,
Organization structure, Types of organizational structure.
B) Staffing, Directing and Controlling: Staffing- concept, need
and importance, Directing- concept, need and principles of
directing. Controlling - Steps in Control Process-Need-Types of
control Method- Techniques of Controlling-Benefits.
b) Practical | Visit local organization and study Organization structure along with 5 Hours
duties and responsibility.
18
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Unit 3: a) Theory

A) Indian Ethos:
Meaning, Features. Need. History, Relevance, Principles
Practiced by Indian Companies, Requisites, Elements, Role off
Indian Ethos in Managerial Practices.

B) Munagement Lessons from Religion Scriptures:
Management Lessons from Vedas, Management Lessons from
Mahabharata, Management Lessons from Bible,
Management Lessons from Quran

ManagementLessons from Kautilla'sArthashastra

Indian Heritage in Business Management, Production and

Consumption.

Ethics v/s Ethos

10 Hours

b) Practical

- _ -
a  Study awareness of Indian Ethos in local Industries.
b. Study the success stories of Family business

5 Hours

Unit 4: a) Theory

Business Ethics

A) Business Ethics — Definition and its relevance to Business,
Mistonical Fmpecti\rr: of Ethics, Global perspectives on business
ethics. Approaches to managerial ethics.

B) Trusteeship Management-Gandhi and Philosophy of Wealth
Management.G.D. Birla and J.R.D Tata policies and practices
of business Ethics

10 Hours

b) Practical

a) Present seminar on best ethical practices in business,
b) Prepare a report on Infosys Foundation.

5 Hours

Note: Relevant case studies based on the above units should be discussed in the class.

Reference Books:

00023 NN B kg -

Koontz and Weihrich-Essentials of Management, McGraw-Hill

Peter Drucker- Essentials ofinanagement

Robbins Stephen P. and Decenzo David- Fundamentals ofManagement
Sherlekar S.A.-Modern Business Administration and Management; Himalaya PublishingHouse
L.M. Prasad-Principles ofManagement
R.M. Srivastara-Principles ofManagement
M. K. Gandhi, Trusteeship

Indian Ethos in Management :TusharAgarwal and NidhiChandorkar: Himalaya PublishingHouse
Business Ethics and Value System: H.C Mrutunjaya; PHL Learning.

Suggested Research Journal ;

e Vikalp-1IM Ahamdabad
+ Visison-MDI,Gurgaon

MBA -1, SEM-],
PAPER 1]
Management Accounting
{Choice-Based Credit System)

19
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b) Practical | Visit an organization to study its vision, mission and objective to 5 Hours
| erystallize organizationa! culture. Study organizational development
| techniques implemented in the same organization.
Reference Books:

rganizational behaviour - Fred Luthans; Organizational Behaviour - Stephen Robbins; Organizational
ehaviour - K. Aswathappa (8" revised edition);

Business. Psychology and Organizational Behaviour — Eugene McKenna.
nderstanding Organizational behaviour - Udai Pareek,

ries of Personality — Calvin Hall, Gardner Lindzey and John Campbell;
Personality and Motivation - A.H.Maslow.

rgunizational Behaviour — Dr. C.B.Gupta

nizational Behaviour A Strategic Approach— Hint, Miller, Colella

{Choice Based Credit System)
MBA-1 SEM-I (Internal)
Soft Skills Development
Paper - V11

Course outcomes

Afler the completion of the course, students will be able to:
understand the soft skills

Develop professional etiquettes and manners
Develop effective communication skills

Expected Skills
Impartation

Decision making

Effective presentations

Time and emotion management
. _Effective communication skills

o —b b -

Marks : 80

Total Hours of teaching:60 | Theory: 40

| Practical:20

Syllabus Contents:

Unit 1: a)Theory

Basics of soft skills:

Introduction to soft skills, importance , understanding oneself,
innovative thinking, problem management, stress and emotional
management, leadership, team work

10 Hours

b)
Practical

» Ice breaking activities
s Role play activities
*  Team work activities

05 Hours

Unit 2: a)Theory

Critical thinking Skills

Introduction, Definition, importance of critical thinking, Critical
thinking process- identification, research, identifying biases,
inference, determining relevance, curiosity,

Critical thinking habits, How to improve critical thinking skills

10 Hours

b)
Practical

»  Critical thinking tests

¢ Critical thinking activities such as Jigsaw- developing
community and disseminating knowledge

» Videos on critical thinking skills followed by discussion on
it

05 Hours

Unit 3: a)Theary

Effective Communication Skills
Introduction, understanding communication, the Communication
process, Tyvpes of communication, Barriers to effective

10 Hours
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Entreprencurship Development; Dr, 8. S. Khanka; §. Chand

The Dynumics of Entreprencurial Development and Munagement; Vasant Desai, HPH
Theories of Entrepreneurship; Vasant Desai; HPH

Managing the Family Business Theory and Practice Thomas Zellweger, Professor of
Management, University of St Gallen, Switzerland

6. Firms within Families Edited by Jennifer E. Jennings, Kimberly A. Eddleston, P, Devereaux
Jennings, Ravi Sarathy

e 12

by A. Kocberle-Schmid , D. Kenyon-Rouvinez , E. Poza , INOGUCHI

7. Governance m Family Enterprises: Maximizing Economic and Emotional Success 2014 Edition

Suggested Additional Readings: (if web source then provide url)
I. Family Business Review : suge publication
2. www.entrpreneur.com

implications for vour family and business?

3. Internet search: Look at the top 10 families in India today, what is the reason for their success
or failure? Consider family tree, businesses, and family members in FBs. What are the

Suggested Research Journals :
1. Journals of Family business management ISSN 2043:6238
2. Journals of Family Business Strategy ISSN: | 877-8585

Suggested Case Studies: Case: Ratan Tatn and Cyrus Mistry, Narayan Murthy at Infosys ,Ambani
brothers

CHOICE-BASED CREDIT SYSTEM
MBA -11 SEMESTER -IV
ELECTIVE - IX- ENTREPRENEURSHIP DEVELOPMENT
PAPER- IV ECONOMIC DEVELOPMENT AND ENTREPRENEURSHIP

Students of this course will be able to:
I. To understand the need and importance of Economic development.
Course Ouicomes 2. To study the role of entrepreneurship in the context of economic
development.
3. This course prepares participants for a future career as entrepreneurs,
Expected Skills Analyzing entreprencurial environment.
Impartation(Throu
gh theory and
Practical's)
Marks : 100 Total Hours of Teaching : 60 | Theory : 40 | Practical : 20
Syllabus Contents

Economic Growth and Development: Common Characteristics of
Developing Countries » Perpetuation of Underdevelopment and Obstacles
to Economic Development

u.;;:‘ 3) Farmation in Developing Countries «+ Employment, Unemployment and
y Economic Growth

Monetary Policy in Developing Countries « Role of Fiscal Policy and

Taxation in Economic Development « Role of Fiscal Policy: Government

Borrowing for Financing Development.

Problem of Poverty in India + Disguised Unemployment and Capital 10

Hours

Giroup discussion on the steps taken by the government to bring about

b) Practieal | Group Discussion on steps taken by neighbouring countries like
Bangladesh for Economic Development of the nation

Economic Development in India. % Hours

a7
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[Factors in economic development

Technological Progress and Economic Development * * Humuan Resource
Development: Education, Skill development and Economic Growth
Unit 2: a) Health and Nutrition 10
Theory Environment, Economy and Economic Development Hours
« Population and Economic Development: Theory of Population Growth:
How it affects Economic Development, ¢. Poverty and Environment *
Demographic Transition in India.

Study the latest census survey and give your opinion on any of the above

factors with reference to Economic Development. SHours

b) Practical

Entreprencurship:

a.-Concept of entrepreneurship

-Role of entrepreneurship in economic development.

- Start up India, digital India, Make in India

Unit 3: o) B.-Factors influencing Entrepreneurship development such as individual, 10
Theory social-cultural, environmental etc. Hours

C.link between innovation and entrepreneurship. Theories of

entrepreneurship- McClelland’s Theory of Need for achievement- Max

Weber's Theory of social belief- Hagen's Theory of social change

Imterview an entrepreneur and understand his/her motivations, and the
reasons for his’her decision to be an entrepreneur,

b) Practical | . o dies/ articles on successful entrepreneurs can be discussed in SBoxrs
class.
Scope, Problems and Prospects with respect to:
Unit 4: a) a. Women Entreprencurshi 10
Theory b. Entrepreneurship in Eumi and agricultural sector Hours
c. Entreprencurship in Industry and service sector
b) Practical Field visit to an v of the above forms of enterprise and study in detail the
scope, problems and prospects of the unit. 5 Hours
Wote:
Reference Books:

|. H.L, Ahuja Development Economics S.Chand Publication.

2. Michel P. Todaro, Stephen C. Smith Economic Development Pearson Publication
1. Vasant Desai, Entrepreneurial Development Himalaya Publishing House.

4. Dr, S.S. Khanka Entrepreneurial Development 8. Chand Publication

S, Misra, Puri Indian Economy 27" Revised Edition Himalaya Publishing House

Suggested Additional Readings: (if web source then provide url)

| il

ndia.-.

‘s hyeed LT i i 1L 1

1. hitpsls g,

2. Institutional support for small-scale rural processing enterprises
hitp://www.fao.org/docrep/s8380¢/s8380e0d . him

3. http//www.ifciventure.com/

4. : ov.i ital-funds/

5. hupuisfacindia.com/VCA_Scheme.aspx

han o
: the case of |

Suggested Research Journals
1. SEDME Journals, ni-msime. Hyderabad
2. The Journals of Entreprencurship- Sage Journals

Suggested Case Studies: http://www.nimsme.org/ra nzo/uploads/articles/case% 20study-25_1035.pdf
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practices they have for winning customer Loyalty
Case study methodology recommended for teaching core concepts
of CRM including “success’ & “failures’ of CRM in India & abroad. |

Node

Reference Books:
I V. Kumar, Wemer Reinariz, Customer Relationship Management: Concept, Strategy and Tools
ife Springer, 2018
2. Valane A Zeitaml, Services Marketing, 4/¢, Tata McGraw Hill 2012

Suggested Additional Readings: (if web source then provide url)
I.  Origin of CRM/ Relationship marketing.
2, Why study CRM ?
3, *Zero customer defection 'is a myth.

Suggested Research Journal :
L. Indian Journal of Marketing
2, Journal of Marketing Research.

Suggested Case Studies: Mahindra and Mahindra, Ford Motors, Hindustan Petroleum

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -1V
PAPER-XXV
INNOVATION AND ENTREPRENEURSHIP

Understand the concept of entrepreneurship and related theories

Course Outcomes

Evaluate the profile of successful entrepreneur
Analyze entrepreneurial opportunities

W =

Expected Skills
Impartation(Through
theory and
Practical’s)

Entrepreneurial Skills
Leadership Skills
Organizational Skills

ool o g

Marks : 100

Total Hours of Teaching : 60 | Theory : 40

| Practical : 20

Syllabus Contents

Unit 1: a) Theory

A. Innovation- Meaning, Characteristics, Purpose/ goals of
innovation, Sources of innovation, Types of innovation.
B. Theories of Innovation- Peter Drucker, Schumpeter, X-

Efficiency Theory.
C. Creative Thinking, Barriers to creativity, Techniques for

improving creativity process.
D. Entreprencurial Profile:
(NaukrLeom),

Sanjeev Bikhehandani

10
Hours

b) Practical

Exercise on idea generation using brain storming exercise within
the class room.
Problem Solving exercise using Why- Why Analysis,

5 Hours

Unit 2: a) Theory

A. Entrepreneurship- Concept of entrepreneurship, Evolution of
the concept, characteristics of successful entrepreneur.

Theories of entreprencurship- McClelland’s Theory of Need
for achievement- Max Weber's Theory of social  belief-
Hagen's Theory of social change

C. Link between Entreprencurship and economic development
D. Entrepreneurial Profile: Narayan Murthy (Infosys)

B.

10
Hours

b} Practical

Visit local enterprising unit

5 Hours

53
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Guest Lecture of a Successful entrepreneur |

A Growth of entrepreneurship in India- Pre Independence and
Post-independence growth pattern

B. Factors Affecting Entreprencurship Growth- Economic
factors, non- economic factor Government Actions 10

C. Ethics and Entreprencurship: Concept of Business Ethics, Hours
Importance of business ethics, Causes and issues of unethical
behaviour -

D. Entreprencurial Profile- Hanmant Gaikwad (BVG)

Unit 3: ) Theory

Audio- Visunl session on eminent enireprencurs in  pre

b) Practical independence er like G D Birla, Jamsetji Tata

5 Hours

A. Intrapreneur- concept, impartance, intreprencurial culture
Case study of Shivkumar, ITC e-choupal, SundarPichai
(Google)

B. Women Entreprencur:Concept, Functions and  Problems;
Case Study of KiranMujamdar  Shaw  (Biocon),
Vandanalutham (VLCC) 10

C. Rural Entreprencurship: Meaning, Need and Problems; | Hours
Case study ofMansukhbhaiPrajapati (Matti Cool), Varghese
Kurien (AMUL).

). Social Entreprencurship: Meaning. Difference between
Business and social Entrepreneurship, Case Study of Dr.

Yunus Khan (Grameen Bank), Ela Bhatt (SEWA).

Uit 4: a) Theory

Library Exercise and book reading session on books like Business
b) Practical | Maharajas Stay hungry and Stay foolish, Connecting dots, Leading 5 Hours
Women.

Note: Profile of successful entreprencurs can be studied using online
material,

Reference Books:
I. Essentials of Entrepreneurship and Small Business Management; Thomas W. Zimmerer,
Norman Scarborough; PHI
Entrepreneurship- New Venture Creation; David H. Holt; PHI
Entrepreneurship Development; Dr. S, S, Khanka; S. Chand
The Dynamics of Entrepreneurial Development and Management; Vasant Desai; HPH
Entrepreneurship; R.V. Badi and N, V. Badi; Vrinda Publications
Theories of Entreprenesurship; Vasant Desai; HPH

P LN

Suggested Additional Readings: (if web source then provide url)
|. Business Legends; GeetaParimal
2. Stay Hungry Stay Foolish

3. www.e

Suggested Research Journal :

I. Entrepreneur
2 Journal of Entrepreneurship and innovation in emerging economics
3 Journal of business venturing

Suggested Case Studies: Amazon.com, Lijjat Papa, Me-Donald in India, Barclay

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -1V
PAPER-XXVI
STARTUPS AND NEW VENTURE

54
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B.B.A. Pari |l Semester 111

Fundamentals of Entrepreneurship
cC-B1

Teaching Hours: 60 Credit points; 4

Towal Marks: 100  Theory Marks: 50 Internal Marks: 50

Objective

To make studemts familiar about the entrepreneurship development and small
business management.

Course
oulcomes

1.
2,

Have a fair idea about aspects of entrepreneurship development
Understand the role of entrepreneurs, and the importance of
entrepreneurship with the challenges and opportunities,

. Get acquainted with different theories of entreprencurship

Understand the concept and role of woman entrepreneurs

3
4.
5

. Understand the concept of rural and social entrepreneurship

Syllabus contents

Unit=1

Entreprencurship

Meaning & concept, characteristics of entrepreneurship, role of
entrepreneurship in economic  development,  Difference
between entreprencur and intrapreneur, Type of
entreprencurship, factors aflecting entrepreneur growth

15Hrs

Unit =11

Theories of Entrepreneurship

Schumpeter’s theory of innovation, McCelland's theory of
achievement, Max Weber's theory of social change, Hagen's
theory of status withdrawal, Entrepreneurial Supply theory —
John Kunkle

15Hrs

Unit = ITI

Woman Entreprencurs

ancept ol woman entrepreneurship, Functions & problems of
woman entrepreneur, remedial measures, success story of any
WOmen entrepreneurs.

15Hrs

Unit -1V

Rural, Social, Digital and Technological Entrepreneurship
Concept and Meaning of rural entreprencurship, Need of rural
entrepreneurship, problems of ruml entrepreneurship, Meaning
and concept of social entrepreneurship, Difference between
Business entrepreneur and social entrepreneur, Case — The
Grameen Bank, Success story of Mansukhbhai Prajapati —
Mitticool,

Digital and Technological Entreprencurship — Introduction,
concept, scope, practical examples.

Stant-Ups and eco system. Introduction to Unicom.

15Hrs

Reference Books:
Vasant Desai, Entrepreneurship Development, Himalaya Publishing House

4.

l
2.
3

5.8.Khanka, Entrepreneurship Development, S.Chand Publication
. Prasanna Chandra, Project Prepration, appraisal, implementation, Tata

McGraw Hill
Gardon and Matrajan, Entreprensurship Development
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Shivaji University, Kolhapur
Syllabus of Environmental Studies
as a# Compulsory Paper for all Undergraduate Courses
2019-20

Unit 1. Nature of Environmental Studies - (3 lectures)
Definition, scope and importance,
Multidisciplinary nature of environmental studies
Need for public awareness,
Concept of sustainability. Sustainable development and it's goals with Indian context.

Unit 2. Ecosystems : (9 lectures)
Concept of an ecosystem.
Structure and function of an ecosystem.
Producers, consumers and decomposers.
Energy flow in the ecosystem.
Ecological succession.
Food chains, food webs and ecological pyramids.
Introduction, types, characteristics features, structure and function of the following
ecosystem ;-
a) Forest ecosystem, b) Grassland ecosystem, c) Desen ecosystem,
d)Aquatic ecosystems (ponds, streams, lakes, rivers, oceans, estuaries)
Degradation of the ecosystems and it's impacts,

Unit 3. Natural Resources and Associated Problems : (8 lectures)

a) Forest resources: Use and over-exploitation, deforestation, dams and their effects
on forests and tribal people.

b) Water resources: Use and over-utilization of surface and ground water, floods,
drought, conflicts over water, dams-benefits and problems.

¢) Mineral resources: Usage and exploitation. Environmental effects of extracting and
using mineral resources.

d) Food resources: World food problem, changes caused by agriculture ,effect of
modem agriculture, fertilizer-pesticide problems,

€) Energy resources: Growing energy needs, renewable and non- renewable energy
resources, use of alternate energy sources. Solar energy , Biomass energy, Nuclear’
energy,

f) Land resources: Land as a resource, land degradation, man induced landslides, soil
erosion and desertification. Consumerism ,ecological foot prints, carbon foot prints,
carbon credits.

Role of an individuals in conservation of natural resources. Equitable use of
resources for sustainable lifestyles.
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Unit 4. Biodiversity and its conservation : (8 lectures)
Introduction- Definition: penetic, species and ecosystem diversity.
Bio-geographical classification of India.

Value of biodiversity: consumptive use, productive use, social, ethical, aesthetic and
option values.

India as a mega- diversity nation.

Western Ghat as a biodiversity region. Hot-spots of biodiversity.

Threats to biodiversity: habitat loss, poaching of wildlife, man- wildlife conflicts,
Endangered and endemic species of India, Conservation of biodiversity: In-situ and Ex-
situ conservation of biodiversity. Convention on Biological Diversity.

Unit 5 Environmental Pollution : {8 lectures)

Definition: Causes, effects and control measures of: Air pollution,

Water pollution, Soil pollution. Marine pollution, Noise pollution, Thermal pollution,
Muclear hazards.

Global warming, acid rain, ozone layer depletion, nuclear accidents and holocaust.
Solid waste Management: Causes, effects and control measures of urban and industrial

wastes, Solid waste management control rules.
Role of an individual in prevention of pollution.

Unit 6. Social 1ssues and the Environment : (9 lectures)
Human population growth, impact on environment. Human Health and welfare.
Environmental ethics: Role of Indian religious traditions and culture in conservation of
the environment,

Environmental movements- Chipko Movement, Appiko Movement, Silent Valley.
Resettlement and rehabilitation of people; its problems and concerns.

Water conservation, rain water harvesting, watershed management. water conservation
by Dr.Rajendra Singh, Anna Hazare etc.

Disaster management: floods, earthquake, cyclone, tsunami and landslides.

Wasteland reclamation.
Environmental communication and public awareness, case studies.

Unit 7. Environmental Protection- Policies and practises : (5 lectures)
Environmental Protection Act,

Air (Prevention and Control of Pollution) Act.

Water (Prevention and control of Pollution) Act

Wildlife Protection Act

Forest Conservation Act
National and International conventions and agreements on environment.
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Unit 8. Field Waork : (10 lectures)
Visit to & local area 1o document environmental assets-

River forest/grassland/hil 'mountain,
or
Visit 1o a local polluted site - Urban/Rural/Industrial/ A gricultural
or
Study of common plants, insects, birds,
or
Study of simple ecosystems - ponds, river, hill slopes, ete.
(Fleld work is equal to 10 lecture hours)
References :
1) Agarwal, K.C.2001, Environmental Biology, Nidi Pubi. Lid., Bikaner.
2) Bharucha Erach, The Biodiversity of India, Mapin Publishing pvt. Ltd. Ahmedabad
380013, India, Email:mapin@icenet.net (R)
3) Brunner R.C.,1989, Hazardous Waste Incineration, McGraw Hill Inc., 480p
4) Clank R.S. Marine Pollution, Clanderson Press Oxford (TB)
5) Cunningham, W.P. Cooper, T.H.Gorhani, E. & Hepworth, M. T.2001,
6) Environmental Encyclopedia, Jaico Publ. Hpise, Mumbai, 1196p

7) De AK., Environmental Chemistry, Wiley Wastern Ltd.
8) Down to Earth, Cebtre fir Scuebce and Environment (R)
9) Gleick, H.,1993, Water in crisis, Pacific Institute for studies in Dev.,Environment &
Security. Stockholm Env. Institute, Oxford Univ. Press 473p
10) Hawkins R.e., Encyclopedia of Indian Natural History, Bombay Natural History
Society, Bombay (R)
I1)Heywood, V.H.& Watson, R.T.1995, Global Biodiversity Assessment,Cambridge
Univ. Press | 140p.
12) Jadhav, H.& Bhosale, V.M.1995, Environmental Protection and Laws, Himalaya
Pub. Heuse, Delhi 284p.
13) Mickinney, M.L.& School. R.M.1196, Environmental Science Systems & Solutions,
Web enhanced edition, 639,
14) Mhaskar A K., Mastter Hazardous, Techno-Science Publications (TB)
15) Miller T.G.Jr., Environmental Science. Wadsworth Publications Co, (TB)
16) Odum, E.P.1971, Fundamentals of Ecology, W.B.Saunders Co. USA, 574p.
17) Rao M.N.& Datta, A K.1987, Waste Water Treatment, Oxford & IBH Publ. Co. Pvi.
Ltd., 345p
18) Sharma B.K., 2001, Environmental Chemistry, Gokel Publ. Hkouse, Meerut
19) Survey of the Environment, The Hindu (M)
20) Townsend C., Harper, J. and Michael Begon, Essentials of Ecology, Blackwell
Science (TB)
21) Trivedi R.K. Handbook of Environmental Laws, Rules, Guidelines, Compliances and
Standards, vol. | anfd 11, Environmental Media (R)
22)Trivedi R.K. and PK. Gokel, Intriduction to air pollution, Tecgbi-Science
Publications (TB)
23) Wagner K.D,,1998, Environmental management, W.B. Saunders Co.Philadelphia,
USA 499p.
24) Paryavaran shastra — Gholap T.N.
25) Paryavaran Sahastra — Gharapure
M) Magazine (R) Reference (TB) Textbook
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Linit 4. o  Globallzation trends and challenges,

o) Tl'l'-"—"{'}' * Development of Rural sector since globalization, Environment | 10
b) Practical for Foreign Trade and foreign investment. Exchange rate Hours
mavements and its impact on economy. 5 hours

* India’s competitiveness in the world economy and ease of
doing business in [ndin

Reference Books:
I, Pathak, Legal Aspects Of Business, Tata Mcgraw- Hill Publishing Company Limited, New
Delhi, 2010. Keith-davis & William Frederick, Business And Society, McgrawHill, Tokyo.
2. MM, Sulphey & Az-Har Basheer, LAWS FOR BUSINESS, Phi Learning Pvt. Ltd. Delhi,
2011
3. Maheswari & Maheswari, Mercantile Law, Himalaya Publishing House. Mumbai
4. Rudder dutt & Sundaram, Indian Economy, Vikas Publishing House, New Delhi.

Ecdnamic Environment of Business by Veena Keshav Pailwar Publisher: PHI learning Pvt. Ltd. New
Delhi.
Additional rﬂding website URL

https://'www.focus-economics, mml' riesdin 'H

ttps /i www.indi .com/ec a8
https:/'www.seribd. cumfducﬂE!I?JEJMuslnﬁs+Lau-Canmu-Nntﬂ
http:/fwww nishithdesai.com/fileadmin/user upload)) 9620 |
Law _in India.pdf
Suggul:d Journals:

The Indian economic jum'na] WEEHMLJ

hitt J.-" ianjourmal

MBA -1 SEM-1
Organizational Behaviour
(Choice-Based Credit System)
PAPER-VI

Course Outcomes:

CO1  Relate with the historical growth, factors and model of Organizational
Behavior.

CO2  Understand the determinants and various theories of personality
development.

CO3  Understand the concept of perception and the process.

CO4  Understand the concept of attitude and values. Elaborate the sources and  types of values.
CO5 Relate different theories of motivation and Leadership with current situation

and know the roles and activities of leadership

06 Understand the various strategies for managing conflicts in organization .

CO7 Understand the concept of organizational culture, organizational change and
Development.

ed Skills Implementation (Through theory and Practical’s) :
cading, Understnnding, predicting individual behavior,
dicting behavior of individual in the group.
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Marks 1 100

Total Hours of Teaching: 60 * Theory: 40 Practi

cal: 20

Svliabus Contents:

Linit | &) Theory

Introduction to OB : Definition, Nature, : Evolution of Organizational
Behaviour Approach - Historical perspective —  from  Robe
Owen(1825) 10 Elton Mayo(1925), Disciplines contributing to OB
Psychology, Sociology, Anthropology, Social Psychology, Economi
& political Science; Approaches to the study of OB -Human Resource
Approach, Contingency Approach, Productivity Approach, and S}*stcu'1
A pproach.

10 Hours

b) Practical

Identify the factors influencing individual desirable and undesirable
behavior (individual behavior is influenced by number of factors viz.
working conditions, leadership, colleagues, social factors and the like)
and present them before class for its validity.

5 Hours

Unit 2: a) Theory

Micro Perspectives of OB : Individual behaviour: Personal factors-

10 Hours

Biographical characteristics & Learned characteristics, Environmental
fuctor & Orpganizational factors. Personality- concept, determinants o
personality Personality theories — Sigmund Freud, Erikson, Chri
A rgyris, Types of Personality — Type A & type B

Learning & Perception- meaning, nature & process. Leamning- meaning,
theories & principles; Attitude-concept, components of attitude,
formation of attitude, Values- concept, types of values, sources of
valuies. =

b} Practical

Individual introspection to know personality trails negative — positive,
study its consequences. Suggest remedial measures to transform
negative traits 1o positive. Present the same before class for its
validity.

5 Houwrs

Unit 3: a) Theory

icro & Macro Dynamics of OB: Motivation-concept, types of motives,
eories of motivation A. H. Maslow, Herzberg, Elderfer, McClellund,
room, Theory Z ; Individual conflict &group interpersonal conflict,
flict resalution. Group - Definition, Importance, Types of groups.
tages of group formation. Group dynamics — factors affecting group
ynamics. Behavioural Problems in group communication process.
tress-Causes effect & coping strategy, Leadership styles — Autocratic,
ocratic, lassez-fair; theories of leadership- Behavioural-

anagerial Grid , Situational- Harsey Blanchard, Fiedler's LPC
ontingency theory , Contemporary issues in leadership- Transactional
transformational , Roles & activities of leadership

10 Hours

b) Practical

Visit an organization to know motivational technique so as to find out
its correlation with individual productivity. Discuss theoretical
motivational techniques with decision maker in respective unit for its
Possible consequences on individual behavior and productivity.

5 Hours

Unit 4: a) Theory

Macro Perspective of OB: Organizational Culture- meaning, impact of
organizational culture, Orpanizational Change- process, resistance 10
change, how to overcome resistance to change. Organizational
Development- OD techniques- sensitivity training, Survey feedback,
process consultation, team building.

10 Hours
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b} Practical

Visit an organization to study its vision, mission and ohjective 1o
crystallize organizational culture. Study organizational development
techniques implemented in the same organization.

5 Hours

Reference Books:

Organizational behaviour - Fred Luthans; Orpanizational Belaviour - Stephen Robibins; Organizational
Behaviour - K. Aswathappa (8" revised edition);

Husiness, Psychology and Organizational Behaviour - Eugene McKenna.
Understanding Organizational behaviour - Udai Pareek,

Thearies of Personality — Calvin Hall, Gardner Lindzey and John Campbell:
Personality and Motivation - A.H.Maslow,

Organizational Behaviour — Dr, C B.Gupta

Organizational Behaviour A Strategic Approach — Hitt, Miller, Colella

(Choice Based Credit System)
MBA-1 SEM-I (Internal)
Soft Skills Development
Paper- VI1

Caourse outcomes

After the completion of the course, students will be able to:
understand the sofl skills

Develop professional etiquettes and manners
Develop effective communication skills

Expected Skills
Impartation

Decision making

Effective presentations

Time and emotion management
4. Effective communication skills

i =l 1D =

Marks : 80

Total Hours of teaching:60 | Theory: 40

| Practical:20

Syllabus Contents:

Linit 1: a)Theory

Basics of soft skills:

Introduction to soft skills, importance , understanding oneself,
innovative thinking, problem management, stress and emotional
management, leadership, team work

10 Hours

b)
Practical

* lce breaking activitics
¢ Role play activities
» Team work activities

05 Hours

Unit 2: a)Theory

Critical thinking Skills

Introduction, Definition, importance of critical thinking, Critical
thinking process- identification, research, identifying biases,
inference, determining relevance, curiosity,

Critical thinking habits, How to improve critical thinking skills

10 Hours

b)
Practical

* Critical thinking tests

* Critical thinking activities such as Jigsaw- developing
community and disseminating knowledge

* Videos on critical thinking skills followed by discussion on
it.

05 Hours

Unit 3: a)Theory

Effective Communication Skills
Introduction, understanding communication, the Communication
process, Types of communication, Barriers to effective

10 Hours
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-

MBEA -1 SEM-]
Indian Ethios and Management
{Choice-Based Credit System)
PFaper - |

Course Ouwtcomes

Students of this course will able 1o db;

» understund sources of orpanizational ethical culture and different

behavior

Understand the way of righteousness in the Gita
Identify the features of Indian ethos

Analyze Principles of Management

Understand dynamics of ethics in management.

Expected Skills

» Philosophical approach

Implementation » Recognizing and analyzing ethical issues
(Through theory »  Understandings of Cultural Variation
and Practical’s)
Marks : 80 Total Hours of Teaching: 60 | Theory: 40 | Practical: 20
Syllabus Contents:
Unig 1: a) Theory A) Introduction and Evolution of Management: Definition-Scope | 10 Hours
of management. Classical Approach-Scientific Management
Approach- Behavioral Approach-Human Relations Approach-
Contingency, Operational Approach,
B) Levels of Management: Different levels of Management and
skills required. Management by Objectives (MBO) — Definition,
Meaning and Significance, MBO process.
b) Practical | Visit local organization and study different levels of management. 5 Hours
Unit 2: a) Theory A) Planning and Organizing: Planning-nature, types and | 10 Hours
limitation ~ of planning  Organizing-meaning,  Process,
Organization structure, Types of organizational structure.
B) Staffing, Directing and Controlling: Staffing- concept, need
and importance. Directing- concept, need and principles of
directing. Controlling - Steps in Control Process-Need-Types of
control Method- Technigues of Controlling-Benefits.
b) Practical | Visit local organization and study Organization structure along with 5 Hours
duties and responsibility,
j# I
18
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Unit 3: 1) Theory A) Indian Ethos: 5 10 Hours
caning, Features, Need. History, Relevance, Principles
Practiced by Indiun Companies, Requisiies, Elements, Role of
Indian Ethos in Managerial Practices.
B) Management Lessons from Religion Scriptures:
Management Lessons from Vedas, Management Lessons from
Mahabharata. Management Lessons from Bible,
]Mu Management Lessons from Quran
nagemeniLessons from Kautilla’sAnthashastra
Indian Heritage in Business Management, Production and
Consumption.
Ethics v/s Ethos
b) Practical a Study awareness of Indian Ethos in local Industries. 5 Hours
n b. Study the success stories of Family business
Unit 4: a) Theory Business Ethics 10 Hours
A) Business Ethics — Definition and its relevance to Business,
stor erspective of Ethics, Global perspectives on business
eihics, Approaches to managerial ethics.
B) Trusteeship Management-Gandhi and Philosophy of Wealth
Management,G.D. Birla and 1LR.D Tata policies and practices
of business Ethics
b) Practical a) Present seminar on best ethical practices in business. 5 Hours

b) Prepare a report on Infosys Foundation.

Note: Relevant case studies based on the above units should be discussed in the class.

Reference Books:

|. Koontz and Weihrich-Essentials of Management McGraw-Hill

L NO s

Peter Drucker- Essentials ofmanagement

Robbins Stephen P. and Decenzo David- Fundamentals ofManagement
Sherlekar $.A.-Modemn Business Administration and Management; Himalaya PublishingHouse
L.M. Prasad-Principles ofManagement
R.M. Srivastara-Principles ofManagement
M. K. Gandhi, Trusteeship

Indian Ethos in Management :TusharAgarwal and NidhiChandorkar: Himalaya PublishingHouse
Business Ethics and Value System: H.C.Mrutunjaya: PHL Learning.

Suggested Research Journal @

« Vikalp-1IM Ahamdabad
«  Visison-MDI,Gurgaon

MDA -1, SEM-I,
PAPERII
Management Accounting
{Chaoice-Based Credit System)

19
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bd

fah B Lad

Entrepreneurship Development; Dr. 8. 8 Khanka; S. Chand
The Dynamics of Entrepreneurial Development and Munfigement: Vasant Desai: HPH

Theories of Entrepreneurship; Vasamt Desady HPH

Managing the Family Business Theory and Practice Thomas Zellweger, Professor of

Management, University of St Gallen, Switzerland

6. Firms within Families Edited by Jennifer E. Jennings, Kimberly A. Eddleston, . Devereaux
Jennings, Ravi Sarathy

7. Governance in Family Enterprises: Maximizing Economic and Emotional Success 2014 Edition

by A. Koeberle-Schmid , D. Kenyon-Rouvinez , E. Poza , INOGUCHI

Suggested Additional Readings: (if web source then provide url)
I. Family Business Review : sage publication

2. www.entrpreneur.com
3. Internet search: Look at the top 10 families in India today, what is the reason for their success

or failure? Consider family tree, businesses, and family members in FBs. What are the
implications for your family and business?

Suggested Research Journals :
I. Journals of Family business management 1SSN 2043:6238
2. Journals of Family Business Strategy ISSN: 1877-8585

| brothers

Suggested Case Studies: Case: Ratan Tata and Cyrus Mistry, Narayan Murthy at Infosys ,Ambani

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -IV
ELECTIVE - IX- ENTREPRENEURSHIP DEVELOPMENT

PAPER- IV ECONOMIC DEVELOPMENT AND ENTREPRENEURSHIP

Course Outcomes

Students of this course will be able 10:

development,

I. To understand the need and importance of Economic development.
2. To study the role of entrepreneurship in the context of economic

3. This course prepares participants for a future career as entrepreneurs.

Expected Skills
Impartation(Throu
gh theary and

Practical’s)

Analyzing entreprencurial environment.

Marks : 100

Total Hours of Teaching : 60 | Theory : 40 | Practical : 20

Syllabus Contents

Unit 1: a)
Theory

Economic Growth and Development: Common Characteristics of
Developing Countries + Perpetuation of Underdevelopment and Obstacles
to Economic Development

Problem of Poverty in India + Disguised Unemployment and Capital
Formation in Developing Countries * Employment, Unemployment and
Economic Growth

Monetary Policy in Developing Countries » Role of Fiscal Policy and
Taxation in Economic Development » Role of Fiscal Policy: Government

Borrowing for Financing Development.

10
Hours

b) Practical

Group discussion on the steps taken by the government to bring about
Economic Development in Indin.
Group Discussion on steps taken by neighbouring countries like

Bangladesh for Economic Development of the nation

S Hours

a7
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Factors in econamic developiment

Technological Progress and Econoiic []r:ulnpm:m = » [{uman Resource
Development: Education, Skill development and Economic Growth «:
Unit 2z a) Health and Nutrition 1
Theory Environment, Economy and Economic Development Hours
« Population and Economic Development: Theory of Population Growth:
How it affects Economic Development, . Poverty and Environment *
Demographic Transition in India.

Study the latest census survey and give your opinion on any of the above

factors with reference to Economic Development. S Hours

b) Practical

Entreprencurship:

a.-Concept of entreprencurship

-Role of entreprencurship in economic development,

- Start up India, digital India, Make in India

Linit 3: a) B.-Factors influencing Emrepreneurship development such as individual, 10
Theory socinl-culturdl, environmental etc. Hours

' C-link between innovation and entreprencurship. Theories of

entrepreneurship- MeClelland's Theory of Need for achievement- Max

Weber's Theory of social belief- Hagen's Theory of social change

Interview an entrepreneur and understand his'her motivations, and the
reasons for his/her decision to be an entrepreneur.

b) Practical Case studies/ articles on successful entreprencurs can be discussed in S Hours
class.
Scope, Problems and Prospects with respect 1o
Unit 4: a) a. Women Em.rcpn:mthE 10
Theory b, Entrepreneurship in Rural and agricultural sector Hours
¢. Entrepreneurship in Industry and service sector
b) Practical | Field visit to an y of the above forms of enterprise and study in detail the
scope, problems and prospects of the unit. 5 Hours
Note:
Reference Books:

I. H.L, Ahuja Development Economics S.Chand Publication.

2. Michel P. Todaro, Stephen C. Smith Economic Development Pearson [Publication
3. Vasant Desai, Entrepreneurial Development Himalaya Publishing House,

4. Dr, S.5. Khanka Entrepreneurial Development S. Chand Publication

5. Misra, Puri Indian Economy 27* Revised Edition Himalaya Publishing House

Suggested Mdiﬂoml Rudlngs. (ifweb source ﬂmn pmﬂde url)

2. hnunmuml mppnn for small-scale ruml pmcﬁsmg Eﬂ’lﬂ'pl'ﬁﬁ the case of Indiu.-

hittp://www. fao.org/docrep/s8380¢/s8380e0d.htm
3. http//www. ifciventure com/

4. htip/fidb.eov.in'venture-capital-finds/
5. http/sfacindin.comVCA_Scheme.nspx

Sugpested Research Journals
I. SEDME Journals, ni-msme. Hyderabad
2. The Journals of Entrepreneurship- Sage Journals

Sugpested Case Studices: http:ffﬁw-nimsmc.urgranzn!uphndﬂnrﬁclufcm'&lmmdr—ls_m&ipdf
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1 practices they have for winning customes Loyalty

Note: Cuse study methodology recommended for teaching core concepts
of CRM including ‘success’ & ‘fallures” of CRM inIndie & abroad,

Heference Books:
I V. Kumar, Werner Reinaniz. Customer Relationship Management: Concept, Strategy and Tools
3/e Springer, 2018
2. Valarie A Zeitaml, Services Murketing, 4/e, Tota McGraw Hill 2012

Suggested Additional Readings: (if web source then provide url)
I.  Origin of CRM/ Relationship marketing.
2. Why study CRM?
3. *Zero customer defection ‘is a myth.

Sugpgested Research Journal :
1. Indian Journal of Marketing
2. Journal of Marketing Research.

Supgested Case Studies: Mahindra and Mahindra, Ford Motors, Hindustan Petroleum
]

CHOICE-BASED CREDIT SYSTEM
MBA -I1 SEMESTER -1V
PAPER-XXV
INNOVATION AND ENTREPRENEURSHIP

I, Understand the concept of entrepreneurship and related theories
Course Outcomes 2. Evaluate the profile of successful entrepreneur

3. Analyze entrepreneurial opportunities

Expected Skills l. Entreprencurial Skills
Impartation(Through 2. Leadership Skills
theory and 3. Organizational Skills

Practical’s)

Marlks : 100 Total Hours of Teaching : 60 | Theory : 40 | Practical : 20

Syllabus Contents

A. lnnovation- Meaning, Characteristics, Purpose/ goals of
innovation, Sources of innovation, Types of innovation.

B. Theories of Innovation- Peter Drucker, Schumpeter, X-

" Efficiency Theory. 1o

Unit 1:2)Theory | ¢ Creative Thinking, Barriers to crestivity, Techiiques for Hours
improving creativity process.

D. Entrepreneurial Profile: Sunjeev Bikhchandani
{Naukricom).

Exercise on idea generation using brain storming exercise within
b) Practical | the class room S Hours
Problem Solving exercise using Why- Why Analysis.

A. Entreprencurship- Concept of entrepreneurship, Evolution of
the concept, characteristics of successful entrepreneur.

B. Theories of entrepreneurship- McClelland’s Theory of Need 10

Unit 2: a) Theory for achievement- Max Weber's Theory of social belief-
Hagen's Theory of social change

C. Link between Entreprencurship and economic development

D. Entreprencurial Profile: Narayan Murthy (Infosys)

Hours

b) Practical | Visit local enterprising unit 5 Hours

53
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) e

Guest Lecture of & Successful entrepregienr

A. Growth of entrepreneurship in India- Pre Independence und
Post-independence growth pattern.

B. Factors Alffecting Entreprencurship Growth- Economic
factors, non- economic factor Government Actions 10

C. Ethics and Entreprencurship: Concept of Business Ethics, | Hours
Importance of business ethics, Causes and issues of unethical
behaviour .

D. Entreprencurial Profile- Hanmant Gaikwad (BVG)

Audio- Visual session on eminemt entreprencurs in  pre

Unit 32 a) Theory

b) Practical | ;- denendence era like G D Bitla, Jamsetji Tata 5 Hours
A. Intraprencur- concept, importance, intreprencurial culture
Case study of Shivkumar, ITC e-choupal, SundarFichai
(Google)
B. Women Entrepreneur:Concept, Functions and  Problems; .
w Tase Study of KiranMujomdar Shaw  (Biocon),
VandanaLuthara (VLCC) 10 3%

Usit 4: a) Theory C. Rural Entreprencurship: Meaning, Need and Problems; | Hours
Case study ofMansukhbhaiPrajapati (Matti Cool), Varghese
Kurien (AMUL).

D. Social Entrepreneurship: Meaning, Difference between
Business and social Entrepreneurship, Case Study of Dr.
Yunus Khan (Grameen Bank), Eln Bhatt (SEWA).

Library Exercise and book reading session an books like Business

b) Practical | Maharajas Stay hungry and Stay foalish, Connecting dots, Leading 5 Hours

Women.

Note: Profile of successful entrepreneurs can be studied using online

material.

Reference Books:
1. Essentials of Entreprencurship and Small Business Mamagement; Thomas W. Zimmerer,

Norman Scarborough; PHI
Entreprencurship- New Venture Creation; David H. Holi; PHI

3

3. Entrepreneurship Development; Dr. 8. 8. Khanka; S. Chand .
4, The Dynamics of Entrepreneurinl Development and Management; Vasant Desai; HPH

5. Entreprencurship; R.V. Badi and N. V. Badi; Vrinda Publications s
6. Theories of Entrepreneurship; Vasant Desai; HPH

Suggested Additional Readings: (if web source then provide url)
1. Business Legends; GeetaParimal
2. Stay Hungry Stay Foolish

3. www.entrpreneur.com
Suggested Research Journal :

. Entrepreneur
2 Journal of Entrepreneurship and innovation in emerging economics
. Journal of business venturing
Suggested Case Studies: Amazon.com, Lijjat Papa, Mc-Donald in India, Barclay

CHOICE-BASED CREDIT SYSTEM
MBA -1l SEMESTER -1V
PAPER-XXVI
STARTUPS AND NEW VENTURE

54
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|_ B.B.A. Part 11 Semester 111

Fundamentals of Entreprencurship
CC-BI

Teaching Hours: 60 Credit points: 4

Total Marks:100  Theory Marks: 50 Internal Marks: 50

To make students familiar about the entrepreneurship development and small

Objective business management.

1. Have a fair idea about aspects of entreprencurship development

2. Understand the role of entrepreneurs, and the importance of
Course entreprencurship with the challenges and opportunities.

oulcomes 3. Getacquainted with different theories of entrepreneurship

4. Understand the concept and role of woman entrepreneurs

5. Understand the concept of rural and social entrepreneurship

Syllabus contents

Entreprencurship

Meaning & concept, characteristics of entreprencurship, role of
Unit—1 | entreprenewrship in economic  developmeni,  Difference 15Hrs
between entrepreneur and intrapreneur, Type of
entrepreneurship, factors affecting entrepreneur growth

Theories of Entrepreneurship

Schumpeter's theory of innovation, McCelland's theory of
Unit =11 | achievement, Max Weber's theory of social ehange, Hagen's 15Hs
theory of status withdrawal, Entrepreneurial Supply theory —
John Kunkle

Woman Entreprencurshi
Concept of woman entrepreneurship, Functions & problems of 1SHrs

woman entrepreneur, remedial measures, success story of any
WOMEn enireprencurs.

Unit - I11

Rural, Social, Digital and Technological Entrepreneurship

Concept and Meaning of rural entreprencurship, Need of rural

entrepreneurship, problems of rural entreprencurship, Meaning

and concept of social entreprencurship, Difference between

Unit— IV Business entrepreneur and social entrepreneur, Case — The 1SHrs
Grameen Bank, Success story of Mansukhbhai Prajapati -
Mitticool. ;

Digital and Technological Entreprencurship — Introduction,

concept, scope, practical examples.

Start-Ups and eco system. Introduction to Unicom.

Reference Books:
. Vasant Desai, Entreprencurship Development, Himalaya Publishing House
2. S.S.Khanka, Entreprencurship Development, S.Chand Publication
3. Prasanna Chandrm, Project Prepeation, appraisal, implementation, Tata
MeGraw Hill
4. Gordon and Natrajan, Entreprencurship Development
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Shivaji University, Kolhapur®
Syllabus of Environmental Studies
as a Compulsory Paper for all Undergraduate Courses
2009-20

Linit

I. Nature of Environmental Studies : (3 lectures)
Definition, scope and importance.
Multidisciplinary nature of environmental studies
Need for public awareness.
Concept of sustinability. Sustainable development and it's goals with Indian context. .

Unit 2. Ecosystems : (9 lectures)

Concept of an ecosystem.
Structure and function of an ecosystem.

Producers, consumers and decomposers.

Energy flow in the ecosystem.

Ecological succession.

Food chains, food webs and ecological pyramids.

Introduction, types, characteristics features, structure and function of the following
ecosystem -

a) Forest ecosystem, b) Grassland ecosystem, ¢) Desert ecosystem,
d)Aquatic ecosystems (ponds, streams, |akes, rivers, oceans, estuaries)
Degradation of the ecosystems and it's impacts.

Unit 3. Natural Resources and Associated Problems : (8 lectures)

a) Forest resources; Use and over-exploitation, deforestation, dams and their effects
on forests and tribal people,

b) Water resources: Use and over-utilization of surface and ground water, floods,
drought, conflicts over water, dams-benefits and problems.

€) Mineral resources: Usage and exploitation. Environmental effects of extracting and
using mineral resources.

d) Food resources: World food problem, changes caused by agriculture .effect of
modern agriculture, fertilizer-pesticide problems.

¢) Energy resources: Growing energy needs, renewable and non- renewable energy
resources, use of alternate energy sources. Solar energy , Biomass energy, Nuclear’
Energy,

f) Land resources: Land as a resource, land degradation, man induced landslides, soil
erosion and desertification. Consumerism secological foot prints, carban foot prints,
carbon credits.

Role of an individuals in conservation of natural resources. Equitable use of
resources for sustainable lifestyles.
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Unit 4. Biodiversity and its conservution : . (8 lectures)
Introduction- Definition: genetic. species and ecosysiem diversity.
Bia-geographical classifieation of India.
Value of biodiversity: consumptive use, productive use, social, ethical, aesthetic and
option values,
India as & mega- diversity nation.
Western Ghat as a biodiversity region. Hot-spots of biodiversity.
Threats to biodiversity: habitat loss, poaching of wildlife, man- wildlife conflicts,
Endangered and endemic species of India, Conservation of biodiversity: In-situ and Ex-
situ conservation of biodiversity. Convention on Biological Diversity.
Unit 5. Environmental Pollution : (8 lectures)
« Definition: Causes, effects and control measures oft Air pollution,
Water pollution, Soil pollution, Marine pollution, Noise pollution, Thermal pollution,
Nuclear hazards.
Global warming, acid rain, ozone layer depletion, nuclear accidents and holocaust.
Salid waste Management: Causes, effects and control measures of urban and industrial

wastes. Solid waste management control rules.
Rale of an individual in prevention of pollution,

Unit 6. Social lssues and the Environment : (9 lectures)
Human population growth, impact on environment. Human Health and welfare,
Environmental ethies: Role of Indian religious traditions and culture in conservation of
the environment.
Environmental movements- Chipko Movement, Appiko Movement, Silent Valley.
Resettlement and rehabilitation of people; its problems and concerns.
Water conservation, min water harvesting, watershed management. water conservation
by Dr.Rajendra Singh, Anna Hazare etc.

Disaster management: floods, earthquake, cyclone, tsunami and landslides.

Wasteland reclamation.

Environmental communication and public awareness, case studies.

Unit 7. Environmental Protection- Policies and practises : (5 lectures)
Environmental Protection Act.
Air (Prevention and Control of Pollution) Act.
Water (Prevention and control of Pollution) Act
Wildlife Protection Act
Forest Conservation Act
National and International conventions and agreements on environment.
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Uni

Visi

t 8. Field Work : . (10 lectures)

t 10 4 local area to document environmental assets-

River/forest/grassland/hill/mountain,

Vis

or
it to a local polliuted site ~ Urban/Rural/Industrial/ Agricultural
or

Study of common plants, insects, hirds.

ar

Study of simple ecosystems - ponds, river, hill slopes. etc.
(Field work is equal to 10 lecture hours)

Relerences :

1) Agarwal, K.C.2001, Environmental Biology, Nidi Pubi. Lid., Bikaner.

2) Bharucha Erach, The Biodiversity of India, Mapin Publishing pvt. Lid. . Ahmedabad
380013, India, Email:mapin@icenet.net (R)

3) Brunner R.C., 1989, Hazardous Waste Incineration, McGraw Hill Inc., 480p

4) Clank R.S. Marine Pollution, Clanderson Press Oxford (TB)

5) Cunningham, W.P. Cooper, T.H.Gorhani, E. & Hepworth, M.T.2001,

) Environmental Encyclopedia, Jaico Publ. Hpise, Mumbai, 1196p

7) De A.K., Environmental Chemistry, Wiley Wastern Lid.
8) Down to Earth , Cebtre fir Scuebce and Environment (R)
9y Gleick, H.,1993, Water in crisis, Pacific Institute for studies in Dev..Environment &
Security. Stockholm Env, Institute. Oxford Univ. Press 473p
10) Hawkins R.e., Encyelopedia of Indian Natural History, Bombay Natural History
Society, Bombay (R)
11)Heywood, V.H.& Watson, R.T.1995, Global Biodiversity Assessment,Cambridge
Univ. Press 1140p.
12)Jadhav, H.& Bhosale, ¥.M.1995, Environmental Protection and Laws, Himalaya
Pub. Hcuse, Delhi 284p.
13) Mickinney, M.L.& School. RM. 1196, Environmental Science Systems & Solutions,
Web enhanced edition, 639p. :
14) Mhaskar A K., Mastier Hazardous, Techno-Science Publications (TB)
15) Miller T.G.Ir., Environmental Science. Wadswarih Publications Co. (TB)
16) Odum, E.P.1971, Fundamentals of Ecology, W.B.Saunders Co. USA, 574p.
17) Rao M.N_& Datta, A.K.1987, Waste Water Treatment, Oxford & IBH Publ. Co. Pvt,
Lid., 345p
18) Sharma B.K., 2001, Environmental Chemistry, Gokel Publ. Hkouse, Meenut
19) Survey of the Environment, The Hindu (M)
20) Townsend C,, Harper, J. and Michael Begon, Essentials of Ecology, Blackwell
Science (TB)
21) Trivedi R.K. Handbook of Environmental Laws, Rules, Guidelines, Compliances and
Standards, vol. [ anfd 11, Environmental Media (R)
22)Trivedi RK. and P.K. Gokel, Imtriduction to air pollution, Tecgbi-Science
Publications (TB)
23) Wagner K.D., 1998, Environmental management, W.B. Saunders Co.Philadelphia,
USA 499p.
24) Paryavaran shastra — Gholap T.N.
25) Paryavaran Sahastra — Gharapure
M) Magazine (R) Reference  (TB) Textbook
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